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EEMRE T VFHRANRI MM REY, BMRERELMTEARMARR, BITVLRIFEER, RAREA
FHERREARBRESELINT EARE, EEfIAZRAEERAENHBEREAF

AT AMILE AL RENES, RIOASE N RERARANBEEEAN RS, LSRR WAFRE £
AERAEMXAIBEN R . R, JITOABRSEFEEE, BRKIEEBAIEKSHE L,

TR R IERAE] R B 2 KRR FEF R L B TR E| BB, #ZEE
FREANBENSZFERRNIRS. HIIZEERAFHIAN S RKRE
FRINERZHENE, T ANFRABARE, t2KEMBYEE K. ”

Phil Febbo, BEFEFE

o
l\ A

2022 FRUHEFERS

AT EHEEEE. BUSERANMARAE
FRERENF A
WBRAFAIRMESHIES T
REERABIENZHE

X FFREA

NBERMS
frR®Emn, I REFAESRE
NETEIWARRHERAFHE
S5HENE. ZAEMBEFNMAEIE
PUEREBFLIQE]

FERREA S B AT 545 % R Bl AR i BY R

GOOD HEALTH 4 QUALITY l REDUCED 1 PARTNERSHIPS
AND WELL-BEING EDUCATION INEQUALITIES FORTHE GOALS
N -~
]
v
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illumina BEzw

T ARERLF I E:

2030 F£B*rR

o ERIBREANFAATREE 100 Xt

A 2021 FHE

600 £t

EEZY AR B IRIE BT Wil GES —
HEESH SR | QSRR | ATEARESEIBSEY | T REmA —
- =3 AN \
12| BV =20 /]
2021 £ = 2021 SFEFRIRRE
R F 2026 Fik 20 {ZAZE 200/0 m—_—e S

L <¥ PR IRNTEIN B9 L @ 100 v
10 1ZA T r———. MuJoEglATL CHANGE THE
S Companies 2022 COMPANIES

€ 3Bl iHope™ ZMEEN 50,000 &
=> B%

2021 FiHfRE

1,150 &

BE

BEEREEREAFEINRE, FitE
2027 SF15488h 6,000 FXiT

2021 F#HRE

500 A%t

SEHHRIE

2022 FRUHEFERS

wly,
AR

L4

BhAhiEid 200 RMEEFHEF
A SSEIHIEI 2T

2021 FHE

63 3%

Sl AvAYES:upal: YN

SFEEDLMMK 25,000 F
EFHEFIE

2021 FHEE

30,000 4

25

© 1.2{ZE7T

FFE5h iHope™ E{EEERITE

18 X
MEBEEREAF I SHHEI A EETE

EEHEKA eI FE (llumina
for Startups) k187 &Eh




) FRE
|MﬂmnaH§%“I%ﬂ PRI

e 15

0

IAE] (IES

SRS H SR | QIS AIAEN | ATARMESEIESEN | FARmA

BN 7R ALE & Pl 1B

T

TEA BRI FTEBITCIE, Pl BT T E IFFEBI L HTIUERE T RN E AR 71 2 FE 82 Bl

HEZE N LBIL L,

BMNBOIW RS, AARNE, SRS —TULINERIEREE]
BARREE, HIBRAREBHNEENEZENATUR, XE
BRIEA T BT UEREREBOEIEUME. 05, HIRHERN
THEBHEN T —ARMARMIRREEF I MELETHIERFK.

I ERAR. EYFHRERRITCIURAUEH, HAETEERY
BIABEN IRPREE S SMLERIRENE, EHMIRN. 2EFarr
FEE LU HME IR, RBAESR A .

H—HRNFE (NGS) RITRI#Y 1L BEREB ML BREIERE, X
THCHEE. XRBHMNBHMRRIERA, HRUEBR, Bk
. BELFANANBERMZMHRE. S—TEBREST 2.
I FR P E SN B AN BB AN SR ER A PI RECN & £ 75

X TAE RS N EH I TCH
FEERITMERERANEANE, —UlFE~mENEEEEER
B’ Ko NTRADKRIFERAFETETIHANE ], BIMNTNEERE
AR EARTAELUE, THEEEBRENDITXELHIBNTH RS,
2021 &, BN P AT REHTT T EAZOHE, BOTXIXEHIE
TR, SEEMR. 2E. I BND.

| RENEEE AR A IS THITEXTIE

M—RNFTIERE

2022 FWHEFRERS

=
N

FERBRIEZ LA ELT

FEMT 2021 FE#HH Y lllumina Connected Analytics (ICA) 2
—MeFNERREMERERRAR, NAFRRH®T - 2E
B. REN. ET=NEIETFAE. ICAREBENEAE—TURS
MEBRAAZOWEY B, RENINEPEE. DTHRRAEZE
RZA%HE o ICAFIAT 2020 EHREZEMUTIA BlueBee AE) R
WER, ILAPEEBTIEBITEENX DM, HIEFHATHI DRAGEN™
Bio-IT *F &,

2 ==z §(0 ﬁ% .
siewas § 1%:‘- "

* 2ERANFIEN / ERIEH
* RESEERESR

17



i EELS AR e
illumina B4 i

a0
H

IAE] FtR

SRS H SR | QIS AIAEN | ATARMESEIESEN | FARmA

BN eIFAIR S A a4

Ak =l

RITBZMIHE B ERANFENARAEM 30 2278 2003 £
= 600 275, M FARETIENERARE 100 2 3,000,000,000 =T
THER, RIWEFRREIREY, ERESNE
=, FBY, BiTBIGETRENE BRUSTFLE 2006 £
B TERE, REHERS 20,000,000 7T
2007 &
2,000,000 £t
2008 &
200,000 £t

2010 &

n 10,000 5t

2014 &£
NeovaSeq™ 6000 1,000 %E

; 2020
%% NovaSeq™6000 v1.5 ij

BANERBENFRIRZA

100 5T

2022 FhIHEFAERSE

I Bl A AR T AN B X AR S 1B v

B NGRS R HI RS ERME TRTHNRSEEN TR NBEEXREE, WEEREEY

COVID-19 BEI&IWIJ‘#ﬁ;‘U"JF“#?&iF%EEIﬁ/R, NAHDEBEREMHZFT, KEHERABLEEREKR

BERAHRL, RABENKEEREINFEETESRENF, MARERHEZRE COVID-19 KN
BIRSIBIBIER o

B COoVID-19:
ER el

B&%& COVIDSeq™ Assay B, /NAUSERESS52ME BN EPES, BEITIR5 SARS-CoV-2
REREHRBEERNEFSHERITRFIXRER,

COVIDSeq™ Assay itNBEMFEERLEMAEHT/ MRS TN, HEEHIIHRFSERHEITNF
R —— XN AHDENMNIS COVID-19 BIBRME T —MEBRHN ), THEZ

S apea 1P S
DRAGEN™ (Dynamic Read Analysis for GENomics) Bio-IT FF& 125 H{ﬁ
MG RAREBIRRDN, AIH—PRERADHRE, 45
:‘k%ﬂ%’\ffﬁﬂﬁﬁ M Rt MO SRR IR BB MMERE ¥Z@id COVIDSeq™ HERAME,
o BINEHEREERSIKRIAFRIEM Illumina SARS-CoV-2 ¥ Fi@:d COVIDSeq™ BaseSpace
?EI,E!P], AERIERIE SN2, Sequence Hub R FHHAY
DRAGEN™ 93#fr

> 15%

B ZE GISAID RS HIEREREHNNES
LiBE1TH

117

ERIZ BTN EIE R B EERNEE °

VRIS EAREREITIHX TIE
! RERNES B AR A ORI TAEXIIE
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https://www.illumina.com/products/by-type/clinical-research-products/covidseq-assay.html
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illumina Ez4r

781

a0
H

fE (IES

SRS H SR | QIS AIREN | ATARMESEIESEN | FARmA

BN eIFANIR S A a4

HERERDMEETRIARE

BB e, REAHIEN, (URENFNMBIEEREEFE, BIEFTERMB N ENFRE,
EEXELE, SREERANFEA—BETIFERE, DUILRSMEBENBTRR, BRERG
E3pdoRi

BT MERRIFTS LSS, VAR BRI, B SIERRNARSIERS AN ES, e nigy, LERA
FRNFIBEAN, WML MECETRIE DT UL R,

Emedegene

Emedgene (%% imagine) JBITIRHAEISHT AR R EARIRN A T EER AR E S RAGREE N E N
FEEELIZHT, NRK Emedgene AMARNNRGAS, BITBMENGKREFRBENENOHIENE, #8
A BN BYATTRE

GRAIL

2021 5, FANWEB T ZAIMAERARBHENR
5] GRAIL, GRAIL B TR BER IR M EanpI Z
MR —BENFTEEELEH#IT—IE SR
MR MBI ET. GRAIL #E H B Galleri® & 67
REBTELTIER BE RN 50 ZMELE. Tl 15T
Xt GRAIL BIU 5 D0 X TR S0 4 ap BYAL 7 2 3K
SBERNERMER. SRREE X ERIER

i S {ERUFTINRIE £ B ImRYIR A
EELERT, RAEEHRFNLENT R —H5HENER, RATMHLHTNSEREEENATHR. BY
I\EBNEHRFEEBENT L ERENEE,

FIER —MERER, T NGS BNTERERT PN ACERERE, BEMNERNFZEENaT e
MENREDNITIE, BOBNTHRERMELMBIONTREBESMNSERXRHTEH, BRSEHFMKT I
TruSight Oncology = MRV RS ZEMFHILNAT GRAIL W EARRS S, B4 7.

IZHT S ERYZR R
BB TruSight™ S ELELL DRAGEN™ ZRIDHEANEM, LRREEBERE S M ERRHEBRN—
(D) TR, #HHABEHREIERIAT.

>

{15 Kartos Therapeutics &1EAF AT —1MIE, EEMA—METUFIH—AHEIZERAR XMFHBIHHEL
W AR A2 MIF 2T, BB TN B mmAH EEEFmE,

NS

B HBRITBIBAR LR E LSRN AHRHEZ WANR, BINSEBRITERERNAE—NREETHREN. 2
KA AT A,

AEHRBHRNSEXR

- - 2021 EEHPINEFESEIVEEIEEREMRRE. KuraOncology. Myriad Genetics. SFEFZRD FRo
EE#HTT, MRERREEHTEHES. B, . ‘ ) Pl ~ n . =
e o BIEXREEBEBIXNAT AR, EWAEBRERBF. UM T RIS EMEUHNEIERRURSBESARBKETINAGE,
GRAIL BR—RMIIZLENAFE, EMBZERRHIT
0 1==17 1 | —WAN | BE O /ﬁ =171 4= BE
SRS, BIEENRTEESEANERT i B
ez o FRREMAR DT EEEX R « Harvard Pilgrim Efr R B4AR
mEo

- FRITREKE

- EffRMRMRERKES

- DNA $iEfFEEXER - EFERAR
- BUNGIA BV REE SR o BIRARZFEERAF D0

2022 FRUHAFERE - InMERAEFKRER © BIRERRREFRNAYKERER 19



illumina B4

RN

FRET TR B 73T BT TP (e
HKEEAE SR | QTS aIhiEY | AFRIRESHIESHY | T AEmA
RERRAZLUEFZE LEIFTABRIEERMN TIGHKSLEE, BEFNFHREKAFE. AZEXAEFKT BEES
FFEFAE, 7TFEFNTEFNERBFAKES, 70% KESMEA
SBEMLESFOEE, MRRERED, BERIIEERASEANEEETERAE IENAZSEE SRS

RS EIEFR—
A, TERAWAL BN, HRUBENEN, X—SELEE, NREELRS YR TEREES, RINTR
BERAMIERENTSE, NBEREIEARTENIE, RIEHTESRRATRATIRASTE, A
PR REE S RO R o

alitxl . ERAZFEDE
NMNERELEH T ANMENEFEERAFMENAMESIENE, ERRSALEEFZHNZF . HIVEBERMES
SEXEFHIINE, NESEXMAZIFEULHREERARTERNRRQFET M H ST,

FIEREFATR

B, ERE 1% WERHAERKRKREM

REMARAZNMY, BEFHIEHRER
MR RIRA T XE A B MERAN ARZmAI eI
RERERATE (QGP) SEMAX—P&,

TR AIEEERRENB AN R E/REBAZF R ME
HITNF. EZITRIBE—MER, TMEAHN 6,045 A
T7NF, ZRI7THEE 8,800 5 1ER, HA 240075
PHIER

MEFEROE T ERAHBM BT R R AR PR E
RNME. XRFEZIMRBIIN2IKA LT ZRRE,
NS SE ARG E Z 3 IR A B (2 R AN 1 E AR BV IR A%

2022 FWHEFRERS

FMARRERELENALERSA, 5H

ftRMAEEE, AFMNEIEE ZFEENEE,
A, B, FEAWHERAS, REFE3% K
ERARBIFMA, XERBATRENIZEATRE
BEENARERR. Alt, FBERAFSEIFNAKR,
FERKEEEEE—EXRBINIE.

RARIEMNARBVIEMNB FRAFHIFMN AR T S5
B (H3Africa) BXER{RM# 7 XYIEMAFHZERAERLAAT
EEGEF R T Ebtight. ZR. JIHFIE T eEAEN,
N—HKAFER RN B R R S5

R =g — PRI AFKER R/ H3Africa IR 3285
AELBRBEPDENEFHHARKEBRITASTERE
RAF 9. H3Africa 947 ° (AR BIENABEDNAR
HMHEERARNS, U MEGATH BRNEM, XL
RERRE. mARNITRF 7 ARBERENINEE
RN R ERAIR o

BEERG = dLEXEE ( L)

ERGN B (£58) F 2021 €A1,

TETEMTURNASER. 50 ST
MBS B EIRR, ERERRGIRRNTTR
&fF. ZRABOTRETEERLUREATANLIH
KE, MERAFA, (RHERRZEHEE,

gs,iﬂu,fikﬂif’ﬁ 2 CE) ﬁgﬂ

' REMNESEERAFORMG FHTHEXIE

2 Genetics for all. Nature Genetics (2019)

NIH EHREES SR P AEME 2 A H3Africa 1252 ; H3Africa SBIAERER
AT AR/ FRSFRREBIHRE NIH BIIAE.
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illumina Ez4r i

ARt HHEE

781

a0
H

fE (IES

GRS H SR | QUSRI REN | ATARESHRIESHY | ¥ AFmA

WRATFARESHIESHE

REIH: AREKORNERABEE

WONF R LUERE. BN IERTDFBH—N
W (NGS) o X#¥, HMAIUESHHXY RERNA
FERAMISM, HXFHESEL.

HINEESBENZNESERABIESHFIE. NEER
RNRBNASERHSIFNIME RS — 1.

ZIFEMNFEERBEAHRR

Native BioData Consortium (NBDC) BEE$E—XRH
BRERMNFRMEGEHEMNRAARE. MSHIEEFIER
NI, B 2018 FkII LR, ZEXBHNERKLEH

Joe Yracheta

Native BioData Consortium EELEIE/E

BIETEIE T ARG H
REFREBZZTEEXFZNEEMRNALZRE. NBDC
BE—IPMEANBSE—X5 AL@EE. HIEMAILE
A XA FE AR FHTEEN R R,

REERAFEEICCEANTRIE

1B N E AL F E R 2 B AT HRERAREELHN S
RRTEFH RESEMHE R TR

2022 FRUHEFERS

FxEE, EMRERMEE—EER COVID-19 ZIFFM
RTENR R — NTIERBRERTENIEERRE
11, BB VAN XS ARKB X g, JiIAEE
FIATREREIBIE T — & NextSeq™ 550 A AB X #6473
R, NBDC X AES i M COVID-19 15, A
EEERT R E M Z s/ D NS R MAYERSS, WiER
A DMERRNE . BIBIBIEREE NBDC sEt
R AMBEREELM, HRIARSERELEBEMN
FTARSS AL BF 2 , 1SR IR RALBF X2 1B BYRE D,
FHEEBN ]9 Rz XS AR R B KBLAF o

BEEMRYT REEERER

ALHERLFH L (NYGC) Polyethnic-1000 IE (P-1000)
TATRABABREPHNBENERNTSERR, ST
[ AR AT R R,

EERERNKR, TSHEFERIIEYN, RNBREE
FEROEE, MIEEXTREEARRERE, BEH
RERENRENITHIRER,. —EEENAREEHE TS
BREREERNBE TR, AN, XERREER
RFARMARNEE, MARRNERTTERE, Mk
REMERATR,

HEHEAERENE 240 HETHIEY ™~ mBERZ
BXImME, FEEt(EErTEMEENES, XEE
R RRSHAERERBAELRE. XATT BB LUK
FEXHEFEER. AN LHEP-1000,

TEENEEFFRRAY COVID-19 EIE&E ERD

2021 %5 8, COVID-19 BIBEHEENERE, M&HXMA
TR EIEN “BR . ATHEBEERGRE, EE
NAIRKBETNBABNEEN Kasturba ERN D Fi2 S
ZRIERE T HE 100 SETHMREN. 3FIFEA
SHr. XERWETTIEREMIMHIF SARS-CoV-2
MEEEES), BIAEERFREE ZERELA KM,

S0 “HE ENTHRFE

21


https://www.nygenome.org/research-areas/cancer/polyethnic-1000/
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illumina Bz

ARt e

a0
H

IAE] (IES

SRS H SR | QUSRI REN | ATARESHRIESHY | ¥ AFmA

BRAFA KM SBIRZF T

1t iHope™ ENEIKE LK E

EEH iHope™ M B RN E 2 KERAEFH LB,
EHPBLAERBANEBETERR. KHIZERERR
BINREBBEENATE. THTUNBIRK, HEE
WRAVIZUTS 2RI RE D BT 2R AE, SR N ARRE ML
FAMER-

ABBMANER, XEBEBBFN 7 FRAZ, ME
RN FIRFRNH, T2 HKEXTETHBZFEIR
BT 4R, Hope™ B—UIEENE, BENURRM
NEHRERELENEERANEFE (CWGS) . ZINE
T 2017 FEh, ERSITREZARMAN, EEEREL
W=k, BIRESERAFNIRELBETERE,
FHEITEM G ERTBENIR,

{CA

BIRLE

> 50%

NBREREEZEFREA

5

2022 FWHEFRERS

2021 %, RMNEHRYT BX—ME, REERKLENRN
BN 1212%7T, HIFEFNARERBKBNER TN
iHope™ BfF@RIMBMNED. ¥ &G, ZIMBERKES
TR BISSBRER M (WGS,

iHope™ B fZ 2RI B & EEKBRIEMME. EHEX
BERE—R2WEFENAR, TIFHEDREFHE
R, R#t AKMRER, QIRISPIMEUNREE N EERA
BRAMKEE, hEAEFNEFNEEREREERA

FIZHo

iHope™ KIS0

66

B+ HBERAX—IEH, ANERUEZEE
B S EAXMEEBR L LZIF AR FLE
LB —FAF, TR ”

£ (]in] oS
1,150 &

BEZHTZIE (BRILLK)

40%

BREERER CWGS 5iHi2

60%

MEETES (WGS BERETATAR

24 4

iHope™ £IKIEARiL =

Francis S. Collins EX1#+
EiZ PEHF bR

66

BB RENE—F

BERNEERHER ‘ ‘

ARANURBL—TE Eri, ENIEHEEZEH

TEIRFHEMZ, SI% iHope™ B 2RI B K"

FHEH E RV, " RENTBI AL, BREE
FHNFREBBREZA,

e T 25 T ]2 RS,

(£ iHope™ AR A 7]

. _ Vst TERIZESE, WAL, ~
FAIR9BE R
— Francis deSouza
1 o 2 1Z ;E HEAERHITE
AEERREEREAN

1/3+

BN ERIEMNEE

50,000 &

66

1ENR T EBERIEHEIZFHIEFR, HTEET
2%, HETWE7, BEIZNTEEBEL 2
RE, UFMBELTE K EIRIEZFR

BEZE (82030 F) 1FLUHE. 7

FEANT## Illumina iHope™ #1 Sharon Terry

iHope™ iE {2 FEI B BERAEENITE

REARBT 1,000 53451 22
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illumina Bz

ARt e

781

a0
H

IAE] (IES

SRS H SR | QUSRI REN | ATARESHRIESHY | ¥ AFmA

BRAFA KM SBIRZF T

N5 AR I N [ 21 /30 X RS R AR E R 21 ke T

B F TR A3t 75 0 B 5w o R 57
i, RtESKEERITERFREERLA
FRDTURIPST ANRE.

XiERREEEAFITL (PG) BENREHER.
ZITRIRIT U SR EREAEME - ERETR.
FHFARMAKDENEFSIERIR. PG5
ERRREERAFNEME S FRARHIERN.
EIBEEMSEERERITH ST TIF. REE
MERRY A —ANFE (NGS) TEMEZ AR
IR, MR AESR / XA DA U
SKIOZEMLE, FEEIBAIRXT COVID-19 BB LU E MR
TREMAMMG R, WIER. SR ER. Bl
FMEAIE FH.

60

Tt EEER— N 2ENES RS, UARHENAH
A NGS HITRIR A o

T RBRRENFRANR AT — T 2KE
BMERS, ¥ AeBRUNMIEESTE, e
BY BRI RFRAFREENET BIER, HMES
B IBRAE RIS XIS RN IR LIS BN
(MRS E IR BN P2 TN IR i br
T 7o

HEMBAEER KD FRIRHNE 6,000 FETTHIK
YHENE, B3 NGS Fa. RFAE)IsT.

VAT RNRFEMME RS, BN
REE, ERAFER2 AL,

RRIR L% 5 R IF IR AR 1 BiEY COVID-19 R IEEBUERA, 7E i ALz S A I B 1
BHBAT—NFFARBEARBE T RIRETERRIIGIE, MTTXFEEERBIER, ™

EMZEEEHRLHA A John Nkengasong 1815, INSREEANALN T REABRMEH LB EEEXRE,

EMNRREFERAF TR (PGI)

M POl RAIFMEEROBRAERAFHIA. %
ERAERIRO. RRAGHL SRES S, HIRARL
RSN RH AT L & (E YRR R R B — U9 I 4
METFITR. EMRMER, A1FENIFNEREER
BEIRIRME 2,000 FETHNAS, BEARNLIER
B o

IEMERH B FAF FHA D (ACEGID) 2021 35I|

¥ PGl I REIFRAIE

2021 5, FMERT AN PGI BIRADE, BER
RAOFABPRBAER / HXEIMBIEHE 4,000 5
Em, BIMXERER . PGIRBNTES
BCEERRI— M 2HNRREEREANS, EBEE
BEPIX A BB ATLDESRI,

6,000 &5t

EEHEIBEERLEREERTF PGI

PGI BMS1 (B—%) : IFMIBR
300 5% 318

2021 FEN SH7EN GISAID 1Y
Fy Bt mneE

12 14 2,000 53E7T

EXR /| MXZ5H B S48 4%
EOENRE
]
15 3R 11 &
PEAOS5 RN NER

PGl EmH (BF—5F) . REIHEX
180 A% 3 &

2021 FHN CRENCINT:
==

31 11

EREH, BRES

SIFENE. HAE.

ENE B
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illumina B4

S EE
| |
N /70N

GED AR e R BT it G —
HESHHEEN | A STRIEN | ATTRIESHESHY | AR o
BN ETERE L — [ HEEAF R ap L iE B2 IKF1EE, FEIEE ) SHIXAER S FIE InA—LREZ0 ki #lT
TN LLEBAIFIFESR. PG, HELIEE. IhFKELM #BRELSR

FKET T LU 53 55 (B9 75 TUF B AT F

BEXE

AR =5 e AN D LUBE N ORI ET ISR WA, BERTBIRZRER, AARINSDEMERERNENENEN, EXFIFTAREHNST, &

MNAFRBENNEKBERERERKRETIFE, RERSETIMHBNSGIE BRECHRIBENMUSERE,

B IFLREN B CRYR R BRAE B RE,

EXPHEEKE
HEANBEREERBZ— T EHBEREREN RAMY
K, BOTRSAMINERLNEZERINR. KE
[Tz R EERMEHNRERRER, HBht(]
AEISHHPRHEZFNNE, ANNEREETIFE
MEE, ZBREBINZRELREREMNANDAZD
RHBMABEB N S ES RS

Miller —%%, REREEAE

JLEHRRERIN

25 AE 700,000 &) L EMS L EBERBELFILFH
B LERRE. ) I BERRERBNEERAF LI —
MHAR, KIORB 2HEN “JLERRER" o IIE
AEZNEBAMDY) LERHRERINR, BOTHEER
HEHRETMBENETIPERS, HERRER/L
MEERE,

EENIMNT ZARBHN “FBHEXT" 57, BIER
DEdmEFLARTAMITBIH

s 'y
Renee Gallagher, FZEHREAFITHITHEZR

TREBRLECHES, RINFEZEEREZEELERMAIR, XHF,

Clearity &%

HAAEE, EXERE, MRMENE, NErTLURHaEE
BRI E RS E. Clearity B NINE R EEIRM
BRAT M MEETRE B U B R Z RN =58,

Clearity E& = Michelle M#BIE A Denise TR T
LEBEFEED . BIHH, 1L Michelle B9—
MNEERE IR AV aT B RN, BEEE DT
XA Michelle TR T HEEEETT, BAAMIIHIREK
TR T HE,

Michelle #I Denise

BN R TN FIRABHEERARE. WiAE, &
FAZEHFERBENZH IR, FHMINET

B,

M 2008 Fig, £ERE_ARE—REGTENRAE
&, IEFIRIAKRINA, BIFENEEEEBIRM,
BF, AIHBIRTESZEITEXNBARSEE
&, AEMETENEKIEHNRA BSFEFNEES
MADIBIE, 2021 &, F1HSE T 30,000 £7TH
B, BREDEARE KM KEENM,

#llluminating
Ra reDlseasg

|

FEANARIEX EHS 27 Daniel Lv REFRA
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ESES 4 ARt e

781

a0
H

IAE] (IES

illumina B4
HKEEAE SR | QTS aIfhiEY | AT RESHIBSEY | FKFEmA

R 7],
I EERAESRS

F NI BB RIAF eIFTHI 5 E——FMNIBINEGAX, N TRELEHIZNTT
BB, BN FI RBRAAES AL, HMAXRIFERRAFHITIEE

LH T o

FNBIERAFHBE R RERAFEMS, BUERRAFVCIRE, BT AETEEEUNERAFHIN
A, NEERMHERS

T EERAZHE

AEQR D TIREERAFEET PR, EHFEEF AR, RIMNEGRRINRERAFHE, BEHEEE
NMENET T WATRESR, BIEARAFLTWATZEINKAURHI T—ABZER. SIENRAARS

251,

@
2030 £ B15
SEEE

25 000+ BEFEILFEIE
b

TR

S5 IHEMEFRZENIRIEFHE (IME)
BIEXR, NFEIRKEIRHEENS

2021 FHEFTEIAZ (HCP)

) 2021 FHE
= > 30,000 #

F3E@d IME R

> 15,000 %

HCP @i AENZ A BT E K,
BIERBAPLEXR 11,000 &
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R THHIRT L
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JERA NEFHE FFHE IR

> 950/0 Z25&89MIRMEE

EZEAEEEFES (ASHG)

BEFELVALTELEHBE

ASHG #2485 T —MELE S, BT A LA R P OR SR T2 It — AT S FHia BE%,
2021 F, REMES LSRN T —MFNWERNAELEME, ZIEBEET 12,000 225V AL, Heb, 36% K2
SEEREBMESIZERT TREAZE, 62% NB5ERTMIILHNRERAT EEETHERE,

EEMHE NGS 1TkiES
ELEEDNEBAZAFT—NF (NCS) Ka L, ERAYAE
NP T R MET T BIR R, NGS B8 RERFA ALRE,
SIME RN, EEROKREET, RERERELTHR. X
REFDT QTR TS DENEBMYE, UWRBIT—MUEEANES
RGRIHE NGS FIn Bl

BSR4 SPARK ETHEILBEAF Tl A T2 [EEL R

KL 20 80, AKERAHUIERETETTL. 20 FEHSR, RINBET RAERSHNTURASEMOH
ERSMEBLINOITICLE SPARK, UREERAFFHNSHETR, HERNERIEIN. AREFEN, G2
HCEENSNRERAY T SMEEET, HAEEEMETE, ILEBHZECNER, RERRORRES.

EbRETR; B DIRETREE Jennifer Doudna 1A Frances Arnold 18+ ; EEE BAEM BT Francis Collins
EF{E L, Sue Desmond-Hellmann f4; Sanjay Gupta f#L; WHRMHFTR—2, HERIWARWAEEEET.
BT e/ RRAEBEANRITRESETRE1F.

25



illumina B4

TR®MA, T RERAESRS

[EEZIVA:E S

GEL ARME e b "I s IR —

HKEEAE SR | QTS aIfhiEY | AT RESHIBSEY | FKFEmA
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P HE IR

Illumina for Startups
lllumina for Startups SR EEQIFT, BTSN EEREMBUREIE, EEITSE. BB EER

HERBI AT,

HEMIMRBIFNEWEIFSIZE, SRAEMALREMHFLEZTIHEEXMNREST. EENINEENNERNTIC!

NEEMMTFREA. BUES. BEWNFRFNEF, AESTANREBRNREHEE AR ET 8,

BSIZARN

TEER

m

@\ RUMBY, _TEE )%( MEMERENFRE, ITEEFRIEKR
D

( @) FEEHRICE, NAMTER REARGNIR, #—S LIRS

%% EENRULARMOT, NELRIWREESA O[T HRIEDNLA, BHREFTRAS

‘ ATt REHEITRIN Y L EIIREE, ELE T RIS NNEES 0 IKFEE T T
XIS MU T 2K AL KEYSED R E. 137 FE S M EEA
BB R R EN LR AT H. ™

Amanda Cashin &=, Illumina for Startups BX& IR AFE 2K EA

2022 FWHEFRERS

(Ilumina for Startups)
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A2 EX
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2030 F£H#R

K

200+ 3%
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EINERERAF AR AERERENETWAIR, FIHELUEXAREL
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(Illumina for Startups) ME W FLRIAFI 260, AZFERFIABSITE
RAEANEKMEI KBRS RHERAF LS, BERAF QTN
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FNTRFBX N ECINTF eSS PENEY AL S LR, B
REBRBER A, BHT HREMEFTZ MR E H2BEREED.

BB EE:

° ;%EEE"T'%)

NE, BAOFRDFISEN R & 9
TRV BN RUR AR

« FUUREMRIE, —RZAFRE, B
FARERFIGPRE A2 DNA. RNAL b
EFNEARAERATE

THES

2022 FRWHEFRERS

—XETRMAR TR A

E=MIEFREFER R

HEMMNEB MU AL ETRRL R, HNEFERARTHES
KIFMERIRIEI A EIRE, ¥ RAFSLENIAFR. BRAFEIAF
EEGREDTF. MHRF. BB PR AETTEIH LI, XY
AT IR Z BB AT mARMITEH . Hf—LEe
RINE B!

Checkerspot, Inc., —RKREEMEIAE], BHFE

QG—D\I@ THIE ETFERAFMEENHT—KSMEE.
=45 k48, Check b B 3 T A 3R
CHECKERSPOT AL AR eckerspot B #1833 1455 3 SR 5

DESIGNED MATERIALS INAOVATION ﬁ_ij:ﬁj?%é;zﬁgaigig{_ﬁ%o
Pluton Biosciences, L LC, —HR{AIFETEMNZESEBEDLNS

RiL. BI. EUHEREDEES PLHT BN

#— 5.

Yali Biosciences Inc., —R¥EIE%&
m S
E EMAEYEMERAZTARESS

1RE RERY P HF A B Ao

lllumina Ventures

(1@ 2016 F 79I AE HHlumina
Ventures HERAZ I ABRMEFHF—TEZ
B, ZRBTATEDRRERAFNA.
BIEEEFRENYICIAT, Bi1HXLL
oI AR RS, HEEEH, HEIMITR
B RMAENERAF R RS RIREENE
BAWME AR, Illumina Ventures 3 ¥
HABFHITE N FENRER, NETERA
PHEHALRRARNA, BRROTIHEF
g, £, SBETUHR, REE
BRI ERAFNAE, THEEX llumina

Ventures B9 %15 2o

RISEARI IS

2021 F, FMNBETRHEMNEME, B
NI MLE, kB 600 ZZKATH 7,000
LERRFTR—E, FE AERAESES
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FRIRHK,
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EEANEEEKERAFTHEE, METLT2REREZENP L. TR BAREN A" , THRFE
N+ELE. BIIHEER. BEHLEEN. MENGE, AXRARN T AETESTE, MEERAFNEA, £H
PN —MERBIIZHT TR,

E[E NGS BB NEYR %
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aeeu\ ﬁsémna\ % SHEFA BitR
81%  maitem 1% TEE =
(NIPT) (o) LN eSS
BEIESR) 17% 2
N 0 1ZA
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O RBEEEMNK 4600 5 O REZEEEE 400075 © NEZ WES 1531 2021 F#HE
0 REBE 105 © KEE32005 © REZ 4505 1 0 1ZA
LIS NIPT. {A4BRELE&F] WES/WGS 1R A 2149 5.98 1Z. 5.05 121 3.09 12
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2001 6, 15 (EEABEEFRE) LERN—THAR
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32%) BVIFIEH N FRT AT AN, WGS iR
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RE REEIR FPEREINAESE, #HEF BERMNAE
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HEE (FEEFRRE) JAMA) JLRHRTI EX %
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2021 5, WMEMRMY KT BT BINESTEE,

MNT ARNBBEFUNREROEEER) LHT

rWGS il EIIRHUILTUCNEIZERE, EZRE

REEBREMNBENESR, NbIBZFHRE
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772308 cWGS,

MR ZFAUERE, BENEEERRT HELHE) IR
YR, XNERBWGS AIfEA—X 2 TR, T ZBT
AEHBMET I, XTRFRIE, BEERAFRFK
MERBIRFE Ao

BIMNERRILE N ERMEERATNRE) LVKE
MeBHTE2ERANF, EIIBENSIRSISHILER,
MEIPERN, NMmEREBELED. EAMXTERZ
B, A REE MR,

INSEEEIRI: ELESIH NICU hiYEE)L
SEHE WGS

RERZERS B DAERETHMY, REREERN
FFRIAE SR Sourasky BEF7 B (5 SR SFTES Sk 19—
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R W

ZIE EEBEUBYIERNNPIEHE) LEERIFR
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TRES
EZENFEITE




-
| illumina’

2022 FRUHRFERS

=

ESES 4 ARt

0

fE

HtR

GRS SR | SERRERL | B RIRRE | BERELAA

30



. . EEH IRt T TRig BT iz e
illumina

HEEFHSEM | MEEERL | ZSMRISS5HEF | BRARKA
NEEEN ST

A 1BV AR ES T3 51

Fel 1B F ot =, BIE BT S CERENE, HIFHY=
AHE—TENFF. AFFEE. B TFABEABIARFRMH L 5T#

e
n

[EiRtE S ZIEFAEY DNA B, BIAHBRATR, SFFBIANBKE. AE. HEIMNZERE, HNTLUEFALIEE
EIFBIARRM B BT XEITTH,

HBRASE
TEHIREX EX STEM B8 % ik, Pl AIHFERE AN Bl Yt BT R T
HERAHF NFEHER IRIENX AR AHE

RITOAERES

EdbiEnE: BEATIESTS: EELHXIF:

B RN SRR A SZHRENE AT STERERID TRRTSRERSHMNIARER

HETERF TR 5 150 53 TECHE T E SN E1Z

1R FR—FhE R R T [Elf5tt 2B 3T F LB EA I8 &8s
BEEEEX”

Sharon Vidal, ISR ELIRAFA

2022 FhWHSFRERS

E23 8] =Eon
BIFEBBIDERIIONE, DEARA, B IHEHRIUB. RTMT—H.

BEIRTISS5HP: ARTEIENEIRME, BITARES

BERRILAA . REBENEBRAFHETIENR M

SIFSBEER: SFEEFANGE, BRGNS HTRHENTR, FHNBEL
HERREREN

JRPREA S B AT 445 % R Bl AR i K

4 QUALITY 5 GENDER 10 REDUGED
EDUCATION EQUALITY INEQUALITIES

(1] gf 4%»
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12019 fFEL
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A EEN RS R TERAS, . BEGEEAS R ERR I ERIRENE 6,000 5 ETHBETYER
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ReEERAHENZFE, - QlFIHTESS (FIND) BATIRMATMMEALZSE (DRTB) BlIE
FIREI R ST T MR
\ 5 . EEHERAZ L )
FeA IR BE 2200 77 S BS Y BB = I TE IR 22 2 FF 1 e DL
D IREF R P ohfl S SR00 = o B[REEZF 101
[ Zsd—3 X A B = X STEM
UHERELIFL, ZONFE e [T E’;g RERRAFHE, MEHRRILAENA - BERER - o
EEHNS BN ENRTIERABERE
PR BT T RS
BIVENZEEM SIEERNENSIERRIBEAREIN S, FIARN ‘
i ZJHiE COVID-19 BIEIER
MR B YL IR ER, RITEI NSRBI S
R . BRI COVID-19 Mt
: R IR FIRIXS BAR SRR AL IREREN L . . \
S ARSI 5, RARERERIINEN. J— . + PRI BN RARREARE A, RS
. AT EERARTR
FIRE R ST T RS
) 2030 FE4B N 2,000 T AT Btk
« iConserve
— E&ﬂﬁﬁm%%ﬂﬁmﬂﬁ$,ﬁﬂ' AR B
. 4R BN B ARIF S B BHAM I B 18 ;
MIFBEN - . SRR
. CSUEB G&EYBESFITTR
FIEIFIE ST T RS
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Itk 3t B BN Y 3 BRI X Y R E IR A A R4 o
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EEREX: SpindCures SEEBEE: BEEN
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HELL:
FEf BIAERE

BAFRR: FLAREHLL
FiRZ T

ZEBASW: ~
= BRI EEEHP: EEHBSRIEM:
S TRBMEREEH AR BBLBARY
RESIH:
5 0 O % m— TR
BgECHR o .
ZEEMEE: Hope for Hasti 4
ATEERS, BEAMIIEBHNR, FUHEE Hasti B55F Chris Brannigan FAMEBEEMEDRS, NLRENFEERELS, S ———
) LEE RIS, M, EEEREEMSANNERSHTTIF, BiAES Comelia de Lange SATE (CALS) o HIRFERIL APAEERRE

16 IJ\H=J

25 X7t

R TR TR AS Xidtt8¥Ha%

10 £t r € » & »

SR EBNE R

FA 8T R TABIE 7 Hope for Hasti 1THI% £ 78T 13,000 ETHIEN

REBE, FENFRNRBEMEE. FAFRMKETH Chris B9TohPAAEN, FRISHMED T LRIKE, SMEFABHELREEMEE .

BT RN BV S TREE KOS SRS B B E ST LS,
B EE Xt BRI E N R THRM T, 2021 4F, RT
FNEFREA BN SMAREFEE 7T 50 HETHER.

5\NEREMNIRS SRR BHRSEES, EEEEAR B LR TS SeEEFIAMATE,
10 £niEmES BN R T HORR AR FEEFIALR BuAE, FEAE
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HESHH SN | MEEEEL | BRRTSSES | BERRRA
N N\ N
@ STEM 385 e
R F S EXNERAFEHERIHE
RKEJLA
SRR R THEF—F oM BT IR
LFSETRARNALER. S IHURIEXOHE, o
BN FretFEFR STEM X EVl=, BirE @ TR R BEIIRME. BI5 “HRHES A “SD2’ &
P . ARAMN, BHRTARE. SRENTFREFHRIRNS.
BN FEN T IIRRFIFES. CIFT KR IHE 2030 EB#F
HIEERE,
- SEED AEBIIFERATA BiGHEME
R - g Aquarium FRIEA TR RSB FrafE, SRERE—MEEHE, LBRITAME
(apl - 3 o S
STEM #3)% TIEETRERAS, NEFHE HBEYS, SERATMERIER, ZOER
~ RGBT, AR EIRIEA HURRAFHEANELLE. SRR, 92
195, RITETARENTHEALBENESIAT RN DIES 2021 /R R - T
RIFIEE, MDERRMTES. BNFEDRHERALR STEM BRI, > 800,000 74 ’ T

THEERERAFHENRE, NRRTEN RIS =
SEHHEERERAFHENRE, ARRTERBHARIRER STEM 245 S35

[lumina

STRAWBERRY
DNA EXTRACTION
PROTOCOL

‘Protocol’ is a fancy word for ‘Experiment’

Cells

are the basic unit of life and make uj
e all
animals, and bacteria. pallplants

Deoxyribonucleic acid, or DNA

is the molecule that controls everything that ’
hgppens in the cell. DNA contains instructions that
dlr'ect the activities of cells and, ultimately, the body.
This activity will demonstrate how DNA cén be .

. isolated from a strawberry using common
household materials.

2022 FWHEFRERS

SHPRIEES, Wk STEM HEMATFHE
&1t Future Kings. GenSpace I
BAREFERENERAFRMEIRENT L
FHRSRIHIRERS, FRATM,

- MRS ERENBEIEE

S, RIELWTERFRE The
Future is Bright 7&zh, LUEK#E DNA
HMA A2 H) , EXED,
BRI B S AR E TR
- BERAFHENRZ,
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The Future is Bright
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B RTE—iSo

2021 FiFEIFEmMA
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549%
BYIRE N R R AVt BEMmI&

i
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2022 FRUHEFERS

EENHRSIZS STEM WS
NTBRAEHEMN STEM AR PR UMM ERFEE RS
MR, BAIRA T Z# LS STEM ZHEMAR (X
% San Diego Squared (SD2) H4R) BIBIAEE BN . XF
th, HBMNBEFEEER. ZARBOTEIEALT LR
METMEER. ZRFMIESRERMXIFEREE
STEM BRIVEYZ 1514,

HEHE ABETE = FRIRM 500,000 EoHE =R HFZ
HR, 2021 F, TATHTE STEM MR FUHBIRFIAID
WA ERM T MESHN 10,000 EITHY SD2 R
Fx, FRNOHEES STEM BUNRM T/ 5,000 %75
I, LESh, EEMRTHE—TUNER 10 BBR
RRMES, BRENEESX STEM BB FE,
XM A RERSS SD2,

Jennifer Hairston ( %) .
FZ 44 F ImA 4t B9 SD2 % 53
Manal Mohamed, && %85
B SD2 EBFEMAIFE—L
T EIF, GHR5FESE
—LEERW, HANFERE
E—FREHF,

Future Kings

Future Kings i3 ZFMKLEIRIZNLIES, NRKBHREZRHLERTH
MehBERMRH STEM IR,

PRT BEANKREREN, ZFEERBESZRAEE. AR E 5 EE
o SF, PENMEFMRAMEBFERAETE SRR COVID-19, LULIER
MRS, AT 23ISR UURIERS STEM S, EEHNH
MBI TRAER iSeq A, HEMMBBEHEE, #H—F [#ER(1S Future
Kings 81FARNEMEFTE,

O O #5¢ Future Kings BB SR 708 2B 8 2 £ 43
STEM BR\VSRATRE I B EENRIFT T B A BE B9 2
FEF,

Arik King 12+, Future Kings SISA A FEHITEE
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THEERIINAT
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FZEHSE T4 Marie Kamsi 23EEFI4A47 Black RZERAPER SHBHREE KOL—BH], BET —RIIBNEBEMIA, Br 7 H—AUE (NGS) EESEYEERIYR
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https://www.illumina.com/content/dam/illumina-marketing/documents/company/human-rights-policy.pdf
https://www.illumina.com/content/dam/illumina-marketing/documents/company/Human-Rights-Policy-jpn.pdf
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https://emea.illumina.com/content/dam/illumina-marketing/documents/company/illumina-ca-transparency-supply-chain-modern-slavery-2020.pdf
https://emea.illumina.com/content/dam/illumina-marketing/documents/company/illumina-ca-transparency-supply-chain-modern-slavery-2020.pdf
https://www.responsiblebusiness.org/code-of-conduct/
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https://emea.illumina.com/content/dam/illumina-marketing/documents/company/illumina-ca-transparency-supply-chain-modern-slavery-2020.pdf
https://emea.illumina.com/content/dam/illumina-marketing/documents/company/illumina-ca-transparency-supply-chain-modern-slavery-2020.pdf
https://www.illumina.com/content/dam/illumina-marketing/documents/company/supply-chain-conflict-free-minerals.pdf
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https://www.illumina.com/content/dam/illumina-marketing/documents/company/quality-expectations-for-suppliers.pdf
https://www.illumina.com/content/dam/illumina-marketing/documents/products/other/policy_quality.pdf
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Appendix

About This Report

Our report has been designed to provide a

comprehensive and integrated view of our

commitments, progress, and activities related
to our corporate social responsibility program
and most material environmental, social, and

governance themes.

Our voluntary reporting is informed by the
following frameworks:

We also recognize ISO 26000 as a reference

In accordance with the GRI Standards:
Comprehensive

Sustainability Accounting Standards Board (SASB)

Task Force on Climate-related Financial
Disclosures (TCFD)

UN Sustainable Development Goals

UN Global Compact

UN Universal Declaration of Human Rights

Dow Jones Sustainability Index
CDP

Bloomberg Gender Equality Index
HRC Corporate Equality Index

lllumina Access Community Environment People —_—
Reporting Overview | Key Performance Indicators | Indices | Assurance Statements | Disclosures
Signatories Assurance .
9 ESG Appendix Contents
» UN Global Compact Limited assurance has been provided in accordance
- We Mean Business Coalition 1.5° with ISAE 3000 and ISAE 3410 on the following topics 86 Reporting Overview
» UN Race to Zero » Scope 1, 2, and 3 GHG emissions data P 9
« CEO Action for Diversity & Inclusion - Energy data 87 Key Performance Indicators
« UN Women Empowerment Principles - Water data .
- Human capital data 87 About lllumina
Entities Excluded in This Report 87 Expanding Access to Genomics
In 2021, lllumina acquired GRAIL. Pending the outcome Currency References 87 Empowering Our Communities
of the European Commission’s review of the acquisition, US Dollars 88 Int ting Envi tal Sustainabilit
GRAIL is required to be held and operated separately. ntegrating Environmental sustainabiiity
Data contained in this report does not reflect any GRAIL Re-statements 91 Nurturing Our People
operations, financial results, or ESG data. We conduct ongoing data review to ensure accuracy 98 Operating Responsibly
R ti Period and consistency. Any material data changes quoted .
eporting Ferio in the current CSR report that reflect a revision from 100 Indices
January 1, 2021, to December 31, 2021, unless previous reports have been adjusted and are called 100 GRI Index
otherwise indicated. out with the symbol ‘1.
105 SASB Index

Baseline Year Contact 106 TCFD Index
2019, unless otherwise indicated. We welcome your feedback at csr@illumina.com 107 UNGC Communication on Progress

- 108 SDG Index and Goals
Materiality Learn More
Based on the materiality assessment refresh www.illumina.com/csr 109 Assurance Statements
completed in 2021. ESG reporting hub 11 Disclosures

document that provides guidance for integration of

social responsibility.

CSR and ESG Industry Peer Groups

2022 CORPORATE SOCIAL RESPONSIBILITY REPORT

Business for Social Responsibility (BSR)
Association of Corporate Citizenship
Professionals (ACCP)

Chief Executives for Corporate Purpose (CECP)

CSR Board

World 50

Sustainable Packaging Coalition
My Green Labs
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https://www.illumina.com/company/about-us/corporate-social-responsibility.html
http://www.illumina.com/company/about-us/corporate-social-responsibility/environmental-social-governance.html
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Key Performance Indicator Summary
About lllumina Empowering Our Communities
Name of organization Illumina, Inc. lllumina, Inc. + lllumina Corporate Foundation + $1,185,088 $13,829,496 $14,966,331
Location of headquarters San Diego, California, US employee giving
Number of global locations 28 lllumina, Inc. + lllumina Corporate Foundation $873,088 $13,255,768 $14,446,500
Nature of ownership and legal form Public Corporation Number of causes supported* 1,021 1,034 1,345
Revenue $4.52 billion lllumina, Inc. Giving
Total capitalization (stockholder’s equity) market value as of 12/31/2021 $10.74 billion In-kind product donations + cash grants $560,088 $7146,450 $9,409,966
5Y CAGR 14% lllumina Corporate Foundation Giving
10Y CAGR 16% Employee giving $312,000 $573,728 $519,831
R&D % revenue investment 20% Employee participation (giving) 19% 20% 26%
R&D spend $885 million Foundation match & volunteer rewards (Dollars for Doers) $208,000 $721,11M $546,884
Building footprint’ 2,541,548 square feet Charitable grants $105,000 $5,388,207 $4,489,650
Facility additions? 3 Total Foundation giving (not including employees) $313,000 $6,109,318 $5,036,534
Facility closures?® 1 Volunteer Hours
Employee hours 13,980 4,236 8,772
Employee volunteering 29% 5% 10%
Intern hours 140 1,237 800
Expanding Access to Genomics Employee Participation
s Total employee participation (giving + volunteering) ‘ 40% ‘ 24% ‘ 31%
Access to Genomics 2021 . T 2
Summary of International Giving (Outside US)
Cost per genome $600 -
: i . lllumina, Inc. NA $2,894,129 $7,044,842
Hope™ patients supported in 2021 300 lllumina Corporate Foundation NA $635,126 $1,089,892
Total iHope™ patients supported since program inception 1150 Number of countries Y 29 14
Clinical .iHope"‘ network sites 24 STEM
Professional healthcare learers 30,000 Number of teachers and students engaged in lllumina 306,170 195,000 315,000
lllumina Accelerator companies funded through December 2021 63 STEM programs
NGS coverage outlook: Total insured lives >1 billion

Notes:

TAverage square feet during reporting year.

2Emedgene Acquisition, new commercial office in Dubai, and new distribution center in Steenhoven.
3Moved out of Eindhoven distribution center into larger distribution center in Steenoven.

“In order to be included in the Causes Database, an organization must meet their country’s NGO guidelines. Organizations are then evaluated against 1,200 watch lists and a number of National Taxonomy of Exempt Entities Codes (NTEE) that are
also excluded from matching eligibility. lllumina currently blocks charitable organizations that have been found to discriminate against a specific race, religion, ethnicity, sexual orientation, or gender identity.
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Integrating Environmental Sustainability
Energy Consumption (Units: Gigajoules) 2019 2020° 2021 Emissions (Units: Metric Tons CO,e) 2019 2020° 2021"
Total fuel consumption from non-renewable sources 247,576 390,564 403,211 Total Scope 1 & 2 (market-based) GHG emissions 34,404 36,573 26,265
Total fuel consumption from renewable sources 0 0 0 Total Scope 1 & 2 (location-based) GHG emissions 34,404 36,573 36,914
Generation from renewable sources consumed by the organization 1,566 3,333 2,417 Gross direct GHG emissions (Scope 1) 12,489 19,701 20,296
Total energy consumption from non-renewable sources 503,658 561,258 581,067 Gross market-based energy indirect GHG emissions (Scope 2) 21,915 16,872 ey
Total energy consumption from renewable sources 1,566 3,333 9,077 !
Total energy consumption 505,224 564,591 590144 Gross location-based energy indirect GHG emissions (Scope 2) 21,915 16,872 16,618
Energy Consumption by Activity and Region (Units: Gigajoules) 2019 2020" 2021 Regional Emissions (Units: Metric Tons CO,e) 2019 2020° 2021
Total electricity (purchased + generated) 257,648 174,028 187,297 Scope 1 & 2 market-based emissions AMR region 22,903 25,207 25,060
Purchased electricity 256,082 170,694 184,882 Scope 1 & 2 market-based emissions EMEA region 3,014 2,253 864
Generated electricity (on-site solar) 1,566 3,333 2,417 Scope 1 & 2 market-based emissions APAC region 8,488 9113 341
Total fuel 247576 390,564 403,211 Country-Specific Scope 1 (Units: Metric Tons CO,e) 2019 20207 2021
Natural gas 247,576 390,564 403,211 China 0 0 0
Total steam 0 0 0 Netherlands 73 73 74
Electricity, heating, cooling, steam sold 0 0 0 Singapore 0 0 0
Total energy consumption AMR region 380,106 445190 469,104 United Kingdom of Great Britain and Northern Ireland 1132 801 768
Total energy consumption EMEA region 47,779 35,072 36,358 United States of America 1,284 18,827 19,454
Total energy consumption APAC region 75,752 80,996 84,681 Country-Specific Scope 2 Market-Based (Units: Metric Tons CO,e) 2019 2020° 2021°
Renewable Electricity Consumption 2019 2020 2021 China 388 518 0
Percentage of global electricity consumption that is renewable 0.6% 2% 59% Netherlands 384 368 8
On-site solar generation 0.6% 2% 1% Singapore 8,099 8,595 341
Renewable electricity purchased 0% 0% 3% United Kingdom of Great Britain and Northern Ireland 1,425 1,011 14
Covered by Renewable Energy Credits 0% 0% 55% United States of America 11,619 6,380 5,605

Notes:
* Denotes data has been assured.

 Boundary definition for energy and Scope 1 & 2 emission inventory: sites >30,000 square feet or contain manufacturing, distribution, or significant R&D activities. These sites represent our jurisdictional control plus material locations. This scope accounts for 96% of our total 2019 baseline footprint.

* The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard is utilized as the methodology to calculate Scope 1 and Scope 2 emissions.

» Some segments may not add up to total due to rounding.

2022 CORPORATE SOCIAL RESPONSIBILITY REPORT

88




il | umina lNlumina Access Community Environment People Integrity Appendix =
Reporting Overview | Key Performance Indicators | Indices | Assurance Statements | Disclosures
Key Performance Indicators
Integrating Environmental Sustainability continued
Facility-Specific Emissions (Units: Metric Tons CO,e)’ 2021 Scope 1* | 2021 Scope 2 2021 Scope 2 Scope 3 Emissions (Units: Metric Tons CO,e) 2019 2020 2021*
Market-Based* | Location-Based* Purchased Goods and Services (Category 1)° 72,915 100,351 138,563
Cambridge, United Kingdom 749 0 903 Capital Goods (Category 2)° 39,940 44,057 79,530
Eindhoven, Netherlands 72 0 203 Fuel- and Energy-Related Activities (Category 3) 6,956 5,785 9,048
Foster City, California 1,359 1,403 1,403 Upstream Transportation & Distribution (Category 4)3 46,327 48,256 68,934
Hayward, California 634 592 592 Waste Generated in Operations (Category 5) 236 617 1,055
Madison, Wisconsin 1,458 2138 2138 Business Travel (Category 6)2 19,350 8,913 3,959
San Diego Headquarters, California 15,248 1,291 1,580 Employee Commuting (Category 7)3 18,012 7,567 7,616
San Diego i3, California 756 134 200 Upstream Leased Assets (Category 8) 1,480 733 547
San Diego Warehouse, California 0 47 74 Downstream Transportation & Distribution (Category 9) Assessed, not relevant
Shanghai, China 358 Processing of Sold Products (Category 10) Assessed, not relevant
Steenoven, Netherlands 218 Use of Sold Products (Category 11) 6,068 4,850 9,221
Watson, United Kingdom 19 14 23 End-of-Life Treatment of Sold Products (Category 12) 2,368 2,245 5,230
WemelEme s, STeEpens v cal e Downstream Leased Assets (Category 13) Assessed, not relevant
Greenhouse Gas Breakdown (Units: Metric Tons CO,e) 2019 2020* 2021* el (Gacaa sy ) Assessed, not relevant
CO, Scope 1 12,475 19,681 19,884 Investments (Category 15)° 23559 19,038 0
CH, Scope 1 7 10 375 —
Total Scope 3 Emissions 238,110 242,411 323,702
N,O Scope 1 6 10 37 S— S— "
Sl ey LS 2019 2020° 2021 Scope 3 Emissions: % of Total Scope 3 Emissions 2019 2020 2021
Scope 1and 2 Emissions Purchased Goods and Services (Category 1)3 31% 1% 43%
GHG emission intensity per million dollars revenue 9.8 1.4 5.8 Capital Goods (Category 2)? 1725 e 25
GHG emission intensity kgCO,e/square feet 13.8 151 10.4 Fuel- and Energy-Related Activities (Category 3) 3% 2% 3%
GHG emission intensity per employee 4.4 47 29 Upstream Transportation & Distribution (Category 4)3 19% 20% 21%
Scope 3 Emissions? Waste Generated in Operations (Category 5) 0.1% 0.3% 0.3%
GHG emission intensity per million dollars revenue 72.6 71.3 66.1 Business Travel (Category 6)2 8% 4% 1%
Employee Commuting (Category 7)3 8% 3% 2%
Upstream Leased Assets (Category 8) 0.6% 0.3% 0.2%
Use of Sold Products (Category 11) 3% 2% 3%
PFoat;:;ies included in Scope 1 & 2 emission boundary. End-of-Life Treatment of Sold Products (Category 12) 1% 0.9% 2%
2Emission intensity for Scope 3 categories included in 2050 net zero target. Investments (Category 15)3 10% 8% 0%

3 Categories included in 2050 net zero target.
* Denotes data has been assured.
* Some segments may not add up to total due to rounding.

» The Greenhouse Gas Protocol: A Corporate Value Chain (Scope 3) Accounting and Reporting Standard.
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Integrating Environmental Sustainability continued
Water (Units: Megaliters) 2019 2020 2021° Effluent & Waste by Type and Disposal Method (Units: Metric Tons) 2019 2020 2021
Interactions with water: total water withdrawal (potable source + recycled source) | 225¢ 2947 268 Non-Hazardous Waste
Water withdrawal (potable) 1471 208" 195 Non-hazardous waste total 3,494 3,703 4,421
Water withdrawal (recycled) 78 86 74 Reuse 0 0 0
Percentage of total water withdrawal in water stressed regions' 63% 62% 70% Recycling 887 872 937
Water intensity (kiloliters normalized by rentable square feet for 010 012 omn Composting 149 203 259
core site locations)? Recovery (including energy recovery) 760 729 977
% water withdrawal in AMR 97% 97% 97% .
% water withdrawal in EMEA 29 1% % Incineration 0 0 o
% water withdrawal in APAC 1% 2% 2% Deep well injection 0 0 0
Total Waste (Units: Metric Tons) 2019 2020 2021 Landfill 1698 1899 2,247
Total (hazardous + non-hazardous) 4,934 4,979 5975 On-site storage 0 0 0
Global average non-hazardous diversion from landfill 51% 49% 49% Other 0 0 0
Regional Waste Data AMR (Units: Metric Tons) 2019 2020 2021 Hazardous Waste
Non-hazardous waste total 2,619 2,869 3,326 Hazardous waste total 1,440 1,276 1,554
Hazardous waste total 902 699 605 Reuse 0 0 0
Madison Site % diversion® 39% 43% 43% Recycling 2413 489 332
Foster City % diversion?® 54% 48% 49% Eompetg 0 0 0
Hayward % diversion® 32% 22% 22% Recovery (including energy recovery) 850 707 1169
San Diego % diversion® 33% 36%" 31% - -
Regional Waste Data EMEA (Units: Metric Tons) 2019 2020 2021 Incineration 62 34 A1
Non-hazardous waste total 451 397 590 Deep well injection 0 0 0
Hazardous waste total 67 35 55 Landfill 37 20 6
Cambridge, UK % diversion® 100% 100% 100% On-site storage 0 0 0
Netherlands % diversion? 100% 100% 100% Other 77 26 4
Regional Waste Data APAC (Units: Metric Tons) 2019 2020 2021
Non-hazardous waste total 424 437 504
Hazardous waste total 471 542 894
Singapore % diversion? 100% 100% 100%

Notes:
"Water stressed regions listed on page 44.

2Core site locations: San Diego HQ, i3 and Warehouse, Hayward, Foster City, Madison, Netherlands, Cambridge, and Singapore Woodlands.

2% Diversion calculated using non-hazardous waste and % diverted from landfill.
* Denotes data has been assured.
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Nurturing Our People
Workforce Data 2019 2020 20217 Gender Data 2019 2020 2021
Total employees 7,802 7,828 9,191 Workforce
Full-time employees 7,749 7782 9,137 Total women 3,334 3,342 4,076
Part-time employees 53 46 54 43% 43% 45%
Contingent workers 1,247 1,459 1,647 Full-time women 3,293 3,305 4,036
Age Group 43% 43% 45%
Employees under 30 1,527 1,363 1,820 Part-time women' 4 37 40
20% 17% 20% 79% 80% 76%
Employees 30-50 5,090 5,235 5,992 Temporary women N/A N/A N/A
65% 67% 65% N/A N/A N/A
Employees over 50 1185 1,230 1,379 Leadership
15% 16% 15% Women in leadership? 571 610 746
AMR 39% 40% 42%
Total employees 4,973 4,937 5,668 Women in executive leadership?® 112 136 174
Full-time employees 4,954 4,918 5,650 33% 36% 38%
Part-time employees 19 19 18 Women on Board of Directors 3 3 3
Contingent workers 971 1182 884 33% 30% 33%
APAC Total Women by Region
Total employees 1,883 1,871 2,238 AMR 2,071 2,067 2,474
Full-time employees 1,882 1,871 2,238 APAC 847 826 1,037
Part-time employees 1 0 0 EMEA 416 449 565
Contingent workers 164 146 588 Women in Leadership by Region
EMEA AMR 404 421 506
Total employees 946 1,020 1,285 APAC 95 104 135
Full-time employees 913 993 1,249 EMEA 72 85 105
Part-time employees 33 27 36 Functional Group
Contingent workers 12 131 175 Women in revenue-generating roles 41% 36% 48%
Women in revenue-generating roles—management 35% 36% 42%
Women in STEM-related roles (% of total STEM roles) 37% 37% 39%
Women in IT roles 24% 23% 24%
Women in engineering roles 37% 36% 29%

Notes:

"Percentage of all part-time employees.
2Leadership: Manager, equivalent, and above.
3 Executive leadership: Director and above.

* Denotes data has been assured.

« For all people metrics unless specified, the values include only regular lllumina employees, not contingent workers.

* Some segments may not add up to total due to rounding.
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Nurturing Our People continued
Percentage Female of Each EEOC Category (US) 2019 2020 2021° EEOC Minority Summary (US) 2019 2020 2021°
White/Caucasian 1% 1% 43% Total employees identifying in minority race and ethnicity statistics 2,429 2,422 2,830
Native Hawaiian or Other Pacific Islander 31% 27% 33% Minority of total employees 49% 49% 50%
American Indian or Native Alaskan 50% 45% 50% Non-Minority of total employees 46% 46% 45%
Asian 44% 44% 45% Decline to state of total employees 5% 5% 5%
Hispanic or Latino 39% 40% 44% Representation of Black, Native, Pacific Islander, Hispanic or Latino, 2 or more 17% 17% 17%
Black or African American 37% A1% 45% communities in workforce
2 or More 45% 46% 51% Representation of Black, Native, Pacific Islander, Hispanic or Latino, 2 or more 10% 1% 12%
Choose not to self disclose 40% 40% 4% communities in leadership
Percentage Male of Each EEOC Category (US) 2019 2020 2021 EEOC Minority by Category (US) 2019 2020 2021
White/Caucasian 59% 59% 57% White/Caucasian 2,284 2,253 2,514
Native Hawaiian or Other Pacific Islander 69% 73% 67% 46% 46% 45%
American Indian or Native Alaskan 50% 55% 50% Native Hawaiian or Other Pacific Islander 62 56 67
Asian 56% 56% 55% : ' : Lo i L0
Hispanic or Latino 61% 60% 56% American Indian or Native Alaskan 10 i 13
- - <1% <1% <1%
Black or African American 63% 60% 55% Asian 1601 1601 1863
2 or More 55% 54% 49% 3% 33% 33%
Choose not to self disclose 60% 60% 59% Hispanic or Latino 447 435 510
9% 9% 9%
Black or African American 121 121 130
2% 2% 2%
2 or More 188 198 248
4% 4% 4%
Choose not to self disclose 240 238 294
5% 5% 5%
Veteran 143 141 145
3% 3% 3%
Disabled 248 235 230
5% 5% 4%

Notes:
* Denotes data has been assured.

» Minority defined as any EEOC category that is non-white/non-Caucasian. Does not include those who choose not to specify a race/ethnicity.

* Some segments may not add up to total due to rounding.
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Nurturing Our People continued

EEOC Data by Level (US) 2019 2020 2021° EEOC Data by Level (US) 2019 2020 2021"
Support to Entry Professional Manager to Associate Director
White/Caucasian 261 226 264 White/Caucasian 413 421 452
24% 23% 23% 54% 56% 55%
Native Hawaiian or Other Pacific Islander 29 31 34 Native Hawaiian or Other Pacific Islander " 9 "
3% 3% 3% 1% 1% 1%
American Indian or Native Alaskan 3 2 3 American Indian or Native Alaskan 2 2 1
<1% <1% <1% <1% <1% <1%
Asian 489 452 514 Asian 182 174 214
45% 45% 45% 24% 23% 26%
Hispanic or Latino 173 160 185 Hispanic or Latino 65 61 70
16% 16% 16% 9% 8% 8%
Black or African American 48 38 38 Black or African American 17 21 22
4% 4% 3% 2% 3% 3%
2 or More 57 56 65 2 or More 22 21 23
5% 6% 6% 3% 3% 3%
Choose not to self disclose 38 34 35 Choose not to self disclose 46 48 51
3% 3% 3% 6% 6% 6%
Intermediate to Senior Professional Director and Above
White/Caucasian 1,403 1,389 1,555 White/Caucasian 207 217 243
50% 48% 48% 75% 75% 70%
Native Hawaiian or Other Pacific Islander 22 16 21 Native Hawaiian or Other Pacific Islander 0 0 1
1% 1% 1% 0% 0% <1%
American Indian or Native Alaskan 4 6 7 American Indian or Native Alaskan 1 1 2
<1% <1% <1% <1% <1% 1%
Asian 895 938 1,078 Asian 35 37 57
32% 33% 33% 13% 13% 16%
Hispanic or Latino 199 201 243 Hispanic or Latino 10 13 12
7% 7% 7% 4% 4% 3%
Black or African American 51 56 63 Black or African American S 6 7
2% 2% 2% 2% 2% 2%
2 or More 105 115 150 2 or More 4 6 10
4% 4% 5% 1% 2% 3%
Choose not to self disclose 143 146 191 Choose not to self disclose 13 10 17
5% 5% 6% 5% 3% 5%

Notes:
* Denotes data has been assured.

* Some segments may not add up to total due to rounding.
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Nurturing Our People continued

New Hire Data 2019 2020 2021° Promotion Data 2019 2020 2021°

New Hire by Age Group Total number of employees promoted 1,502 1,568 2,583

Employees under 30 458 380 990 Promotion Rate by EEOC (US) 2019 2020 2021
30% 28% 54% White/Caucasian 22% 20% 34%

Employees 30-50 716 586 1,358 Native Hawaiian or Other Pacific Islander 19% 10% 34%
14% 11% 23% American Indian or Native Alaskan 0% 29% 33%

Employees over 50 89 88 156 Asian 23% 20% 37%
8% 7% 1% Hispanic or Latino 19% 19% 34%

New Hire by Gender Black or African American 14% 15% 33%

New female employee hires’ 566 490 1185 2 or More 20% 18% 37%
17% 15% 29% Choose not to self disclose 21% 22% 35%

New male employee hires' 684 560 1,262 Veteran Data (US) 2019 2020 2021*
15% 12% 25% Number of US employees, regardless of whether they have any 4,908 4,866 5,561

New Hire by Region military connection

AMR new employee hires’ 707 629 1,479 Number of employees as defined by the federal government as meeting the 87 87 90
14% 13% 26% criteria for protected veteran status

APAC new employee hires 376 249 621 Number of veteran and active duty employees, regardless of protected status 143 141 145
20% 13% 28% Number of disabled veteran employees 2 2 &

EMEA new employee hires’ 180 176 404 Number of women veteran employees 24 20 26

Number of minority veteran employees—minority veterans include, but are not 67 68 75

19% 17% 31% limited to, people of color, women, LGBTQIA+, and (non) religious minorities

Percentage New Hire per EEOC (US)

White/Caucasian 44% 47% 40%

Native Hawaiian or Other Pacific Islander 1% <1% 1%

American Indian or Native Alaskan <1% <1% <1%

Asian 32% 33% 34%

Hispanic or Latino 10% 7% 10%

Black or African American 2% 4% 2%

2 or More 7% 6% 7%

Choose not to self disclose 5% 3% 6%

Notes:

"% data for new hire by age represents the percentage of the total age group headcount for the reporting year.

* Denotes data has been assured.

« For all gender statistics, percentage of women is based on number of employees who identify as male or female, not total number of lllumina employees.

* Some segments may not add up to total due to rounding.
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Nurturing Our People continued
Employee Turnover Data 2019 2020 20271 Employee Turnover Data 2019 2020 2021
Total Turnover AMR 530 666 763
Total number of employee turnover 856 1,028 1154 1% 13% 14%
Rate of employee turnover 11% 14% 14% APAC 223 261 251
Total number of voluntary terminations 644 714 1,048 12% 14% 12%
Rate of voluntary terminations 9% 9% 12% EMEA 103 101 140
Turnover by Age 1% 10% 12%
Employees under 30 229 224 246 Voluntary Turnover by Region
15% 16% 15% AMR 384 442 701
Employees 30-50 489 638 749 8% 9% 13%
10% 12% 13% APAC 188 207 224
Employees over 50 138 166 159 10% 1% 1%
12% 14% 12% EMEA 72 65 123
Voluntary employee turnover under 30 195 182 233 8% 7% 11%
13% 13% 15% Voluntary Turnover Percentage by EEOC (US)
Voluntary employee turnover 30-50 366 456 686 White/Caucasian 8% 10% 13%
7% 9% 12% Native Hawaiian or Other Pacific Islander 1% 10% 5%
Voluntary employee turnover over 50 82 76 129 American Indian or Native Alaskan 0% 0% 25%
7% 6% 10% Asian 7% 8% 13%
Turnover by Level Hispanic or Latino 8% 7% 14%
Voluntary turnover support to entry professional 1% 1% 14% Black or African American 1% 12% 16%
Involuntary turnover support to entry professional 3% 5% 1% 2 or More 6% 1% 21%
Voluntary turnover intermediate to senior professional 8% 8% 12% Choose not to self disclose 6% 8% 13%
Involuntary turnover intermediate to senior professional 2% 4% 1%
Voluntary turnover manager to associate director 6% 8% 1%
Involuntary turnover manager to associate director 4% 4% 2%
Voluntary turnover director and above 6% 13% 17%
Involuntary turnover director and above 4% 4% 3%
Total Turnover by Region
Notes:
* Denotes data has been assured.
* Some segments may not add up to total due to rounding.
95
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Nurturing Our People continued

Notes:

Parental Leave' 2019 2020 2021 Average Compensation Ratio—Women to Men 2019 2020 2021
Total number of employees who were entitled to parental leave | 4,714 4,900 5,302 Across all employee categories 100% 100% 100%
Total number of employees who took parental leave, by gender | Female 116 Female 181 Female 173 Support to entry professional 102% 102% 101%
Male 65 g/:alek1121 Male 89 Intermediate to senior professional 100% 100% 99%
- an Supervisor to associate director 98% 99% 100%
Total number of employees who returned to work in the Female 116 Female 191 Female 166 Di dab 101% 98% 99%
reporting period after parental leave ended, by gender Male 65 Male 138 Male 123 irector and above ° ° °
Blank 1 Annual Compensation Ratio 2019 2020 2021
Total number of employees who returned to work after parental | Female 100 Female 177 Female 150 Ratio of annual total compensation for the organization's highest-paid individual in | Refer to Refer to Refer to
leave ended that were still employed 12 months after their Male 54 Male 123 Male 107 each region to the median annual total compensation for all employees Proxy Filing Proxy Filing Proxy Filing
return to work, by gender Blank 1
Return to work and retention rates of employees who took Return to Work: Return to Work: | Return to Work: Training 2019 2020 2021
parental leave, by gender Female 100% Female 100% Female 98% Average hours of training per employee per year 60 64 64
Male 98% Male 98% Male 99% Hours of training by gender: Male 60 66 66
Retention: Retention: Retention: Hours of training by gender: Female 61 61 63
Female 86% Female 86% Female 93% Hours of training by employee category: Individual Contributor 64 68 68
Male 83% Male 83% Male 89% Hours of training by employee category: Middle Management 71 76 76
Benefit Plan and Other Retirement 2019 2020 2021 Hours of training by employee category: Senior Management 38 38 44
Percentage of salary contributed by employee or employer US 401(k): Employee elected between 0-80%, lllumina Hours of training by employee category: Executive Leadership 22 24 30
matching contribution of 50% up to the first 6% employee Hours of training by functional category: Commercial Operations 50 46 52
election (3% of eligible salary) Hours of training by functional category: General Operations 23 25 27
Level of participation in retirement plans, such as participation US 401(k): 97% employee US 401(k): Hours of training by functional category: Manufacturing 91 104 98
in mandatory or voluptary schgmgs, regional or country-based voluntary participation 98% employee: o Hours of training by functional category: Research & Development 53 57 62
schemes, or those with financial impact voluntary participation o .
E | B d Stock P 2019 2020 2021 Total number of hours devoted to training on human rights 1,737 5,578 3,333
mployee Bonus an ock Frogram Applicable employees certified to Code of Conduct 99%" 98%" 97%
Employees eligible for annual VCP bonus All employees
Employees eligible to participate in employee stock purchase plan All employees
Performance & Career Development Review 2019 2020 2021
Percentage of employees receiving regular performance 100% 100% 100%
and career development reviews (includes all administrative,
production, technical, middle management, and
senior management)
Employee Survey? 2019 2020 2021
Participation rate for employee iPulse survey 89% 79% 80%

"Following the birth of a child or placement of a child for adoption or foster care, we provide 100% pay continuity to eligible US-based employees for up to six weeks to help ensure peace of mind during this essential time. In some cases, a mother could receive up to 28 weeks of pay continuity depending on the combination of leaves
associated with childbirth. Our parental leave policies in the other locations where we operate either meet or exceed local legal entitlements.
2Employee survey participation rates in 2019 are calculated using an average of two surveys per year (Q2 and Q4 of each year). For 2020, the participation rate is based on an average of three quarterly surveys (Q2-Q4). For 2021, the participation rate is based on an average of four quarterly surveys (Q1-Q4).
« For all training hour metrics, the values include only regular lllumina employees, not contingent workers.

1 Updated data to reflect most current information.
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Nurturing Our People continued

Health & Safety 2019 2020 2021 Safety Workers Who Are Not Employees but 2019 2020 2021

Global recordable injury or iliness incident rate (incident | 0.52 0.34 0.54 Whose Work and/or Workplace is Controlled

per 100 employees) by the Organization

Lost time incident rate 0.74 018 0.23 Number of work-related fatalities 0 0 0

Environment, Health & Safety notices of violations 0 0 0 Rate of work-related fatalities 0 0 0

Environmental fines 0 0 0 The number of high-consequence work-related injuries 0 3 2

Prevention reporting statistics 3,611 3,018 1,452 and |IInesses.(echud|ng fatalities) —

The rate of high-consequence work-related injuries and | O 0.07 013
illnesses (excluding fatalities)

Employee Safety 2019 2020 2021 The number of recordable work-related injuries 0 3 2

Number of work-related fatalities 0 0 0 and illnesses

Rate of work-related fatalities 0 0 0 The rate of recordable work-related injuries and illnesses | O 0.07 013

The number of high-consequence work-related injuries 49 29 51 The main types of work-related injury and illness Ergonomics (repetitive stress injury), Fracture and strains

and illnesses (excluding fatalities) strain, contusion, and sprain

The rate of high-consequence work-related injuries and | 0.62 0.39 0.16 The number of hours worked 2,741,396 2,798,888 2,986,473

'_:_Ir?essesée)(c'?dmg f:tzl:t'es) rolated o 9 29 = Environmental, Health & Safety Training

e number of recordable work-related injuries —

and illnesses Total hours of EHS training 26,758 30,054 43,066

The rate of recordable work-related injuries and illnesses | 0.62 0.39 0.16 Average hours per employee 3.7 3.4 41

The main types of work-related injury and illness Ergonomics (repetitive stress injury), Repetitive stress

strain, contusion, and sprain injury and strains

The number of hours worked 15,647,395 15,344,520 15,946,780

Notes:

 Recordable injury & illness rate calculated using total hours worked from employees + contingent workers.

» Contingent workers: workers who are not employees but whose work and/or workplace is controlled by the organization.
« Lost time incident rate calculated using total hours worked from employees—contingent workers.

» High-consequence work-related injuries are defined as all recordable injuries.

* Rates have been calculated based on 200,000 hours worked.
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Key Performance Indicators
Operating Responsibly
Governance 2019 2020 2021 Board of Directors (BoD) 2019 2020 2021
Non-compliance with environmental laws and regulations; | 0 0 0 BoD level oversight for CSR and ESG (including themes of sustainability and Yes Yes Yes
Significant fines and non-monetary sanctions for non- climate action; diversity, equity, and inclusion; human rights; cybersecurity;
compliance with environmental laws and/or regulations data privacy; and ethical and responsible business practices)
# of FDA recalls 0 0 0 Clawback provision Yes Yes Yes
Number of sub;tantlated complaints concerning breaches | 0 0 0 Commitment to gender diversity on BoD Yes Yes Yes
of customer privacy and losses of customer data -~ 5 5 S 5
Number of public legal cases regarding corruption 0 0 0 BoD composition by gender (% female) 33% 30% 33%
brought against the organization or its employees during BoD composition by racial/ethnic minority representation N/A N/A 33%
the reporting period .
Anti-competitive See notes 1and 2 Supply Chain 2019 2020 2021
Nature and total number of critical concerns 0 0 Quantity of product shipped 3,118,142 units 3,297,561 units 3,862,839 units
communicated to highest governance body regarding Spend with direct suppliers $440 million $396 million $585 million
CSR topics - Supplier Code of Conduct in place Yes
Total employees covered by collective 0 0 0 . - : - - -
bargaining agreements Geographic location of suppliers gaugtélegéAgAAgﬂHAgtAgN gaurétErleBsF:zAg\,(Aé/IA AgHAgL g?uxgleéé AéEéABIYIR, %I},
Incidents of dlscrlmm.atlon and corrective actlon§ taken See note 3 . . CO', CZ', DE', DK', EE,' ES,'FI, ! CN', CR', CZ', DE', DK', EE: ES,' CH', Cl\'l, C'O, C'Z, DiE, DI'<,
Transparency Reporting Law Enforcement & National N/A 2020 Privacy 2021 Privacy FR, GB, GR, HK, ID, IE, IL, IN, | FI, FR, GB, GH, HK, ID, IE, IL, | ES, FI, FR, GB, GH, HK,

Security Requests

Transparency
Report

Transparency
Report

1. On January 11, 2021, Complete Genomics, Inc., BGI Americas Corp., and MGl Americas, Inc. (collectively BGI) filed a complaint in the US District Court for the
Northern District of California alleging that lllumina violated federal antitrust and state unfair competition laws, based on a patent infringement suit Illumina
filed against BGI in the same court. lllumina denies the allegations, which are without merit, and will vigorously defend the case.

2. 0On March 30, 2021, the United States Federal Trade Commission filed an administrative complaint alleging that lllumina’s acquisition of GRAIL, Inc. violates
federal antitrust laws. lllumina denies the allegations, which are without merit, and will vigorously defend the case.

3. During the past twelve years, neither the EEOC nor any court or administrative agency has issued a finding against lllumina in a claim involving discrimination.
No incidents were filed during the reporting period. The matters that were pending during the last reporting period have been resolved.
We do not tolerate acts of discrimination, and promote an open culture to report concerns (including anonymously). lllumina takes all reports of misconduct
seriously and has a strict non-retaliation policy. If a report is substantiated, the company would respond as it deems appropriate or necessary, consistent with
the law, and will act swiftly to correct the problem and deter future occurrences. Depending on the circumstances, this may include training and/or disciplinary
action up to, and including, termination. Individuals may also be subject to civil or criminal prosecution for violating the law.

IS, IT, JP, KR, LT, LU, MO,
MX, MY, NL, NO, NZ, PA, PE,
PH, PL, PT, RO, RU, SE, SG,
SI, TH, TR, TW, UA, US, UY,
VN, ZA

IND, IS, IT, JP, KR, LT, LU,
MY, MX, NL, NO, NZ, PE,
PH, PL, PT, RU, SA, SE, SG,
TH, TR, TW, UA, US,

uy, ZA

ID, IE, IL, IN, IT, JP, KR,
LK, LT, LU, LV, MY, NL,

NO, NZ, PL, RO, RU, SA,
SE, SG, SI, TH, TR, TW,
us, ZA

A description of the organization’s
supply chain

lllumina’s global supply chain consists of suppliers, sub-contractors, channel partners,
manufacturing sites, distribution centers, and customers

Types of suppliers

Direct, indirect, strategic, finished medical device, custom spec, off the shelf, and services

ESG Governance Topics Position Level from CEO  Level from Board
Corporate Social Responsibility SVP, Chief Financial Officer 1 2
Environment, Health & Safety, Supply Chain, SVP, Chief of Global Operations 1 2
Facilities, Operations

People, Employment, Diversity, Equity, SVP, Chief People Officer 1 2

and Inclusion

Compliance, Ethics, Legal SVP, General Counsel 1 2

Product SVP, Chief Technology Officer 1 2

Number of suppliers engaged 3,891 3,704 3,798

by organization

Estimated monetary value of >$1 billion $935 million >$1 billion
payments made to suppliers

Number of active diverse >400 334 517
suppliers (US)

Diverse supplier spend $190 million $152 million $209 million
Percentage of total PO spend with 19% 16% 17%

diverse suppliers

Percentage of strategic suppliers that | N/A 75% 84%

have committed to minimizing their
environmental footprint
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Key Performance Indicators

Operating Responsibly continued

Political Contributions 2019 2020
Total monetary value of financial and in-kind political contributions made directly and indirectly by the organization by country and recipient/beneficiary $50,000 $0 $0
lllumina participates in various trade associations and industry memberships for collaboration and exchange of ideas. Some of these All.Can (ASBL) $35,000
organizations may utilize a portion qf membership fees for n_on-deducﬁible state apd federal lobbying and poIitich expenditures. As part EUCOPE $27.892
of our transparency practices, we disclose trade memberships for which we contribute at least $5,000 annually in fees. !
Trade and Industry Group Memberships Above $5,000 Threshold Annually US Qatar Business Council $10,000
Global US Saudi Arabian Business Council $10,000
World Economic Forum ‘ $330,000 EfeLrJrfaliiS:::tj:ﬁ(t:;;r:::vork for Pathology (IQN Path) :15()(’)(())(())0
U.S. Trade Association Memberships .

APJ and Greater China Trade Association Memberships
World 50, Inc $393,766 US India Business Council $27,500
us thamber of Commerce ‘ $150,000 VR Glerser — ©Te $25,000
Coalition for Access to Frenatal S(l:reenmvg.j (CAPS). . $100,000 US-China Business Council (USCBC) $15,000
Access to Comprehensive Genomic Profiling Coalition $80,813 US-ASEAN $11,686
Procurement Leaders $57,000 AmCham China $7.413
EloeEin $56,300 Pathology Technology Australia $7,309
American Clinical Laboratory Association (ACLA) $50,000
Coalition for 21st Century Medicine $50,000
Personalized Medicine Coalition (PMC) $32,000
California Chamber of Commerce $25,000
San Diego Economic Development Corp. (SDEDC) $25,000
National Association of Manufacturers (NAM) $24,500
AdvaMed $19,950
American Cancer Society—Cancer Action Network (ACS-CAN)* $10,000
San Diego Regional Chamber of Commcerce (SD Chamber) $7,650
Industrial Environmental Association (IEA) $6,000
Healthcare Businesswomen's Association (HBA) $5,000
EMEA Trade Association Memberships
Organization Total Annual Membership Fee % Membership Fees Used for State or Federal Lobbying Dollars Applied to State or Federal Lobbying From Membership Fees
For the trade associations with membership fees greater than $50,000, the portion of such payments that is non-deductible under Section 162(e)(1)(B) of the Internal Revenue Code, such as payments to organizations designated as 501(c)(4) and 501(c)(6) associated with state
and federal lobbying efforts annually.
US Chamber of Commerce $161,625 25% $40,406
Coalition for Access to Prenatal Screening (CAPS) $100,000 25% $25,000
American Clinical Laboratory Association (ACLA) $50,000 33% $16,500
Biocom $56,300 10% $5,630
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GRI Index

GRI Description GRI Section lllumina CSR Report Section Page Number

GENERAL: DISCLOSURE 102

Organizational Profile

Name of organization GRI 102-1 lllumina, Appendix 7,87

Activities, brands, products and services GRI102-2 lllumina 79

Location of headquarters GRI 102-3 lllumina, Appendix 8,87

Location of all operations GRI 102-4 lllumina 8

Ownership & legal form GRI 102-5 Appendix 87

Markets served GRI 102-6 lllumina, Appendix 7-9,87

Scale of organization GRI102-7 lllumina, People, Appendix 8-9, 55, 87,91, 98

Information on employees and other workers GRI 102-8 lllumina, People, Appendix 8-9, 53, 55, 58, 63-64, 87, 91-95

Supply chain GRI 102-9 Integrity, Appendix 72,81-84,98

Significant changes to organization and its supply chain GRI 102-10 Integrity, Appendix 72,81-84, 86, 98

Precautionary principle or approach GRI 102-11 Environment, People, Integrity 39, 42, 45-48, 81-83

External initiatives GRI1102-12 lllumina, Environment, Integrity, Appendix 12, 41, 56, 79, 86

Membership of associations GRI102-13 lllumina, Integrity, Appendix 12, 79-80, 86, 99, 106

Strategy

Statement from senior decision maker/CEO GRI 102-14 lllumina 2=8

Key impacts, risks, and opportunities GRI 102-15 lllumina, Access, Community, Environment, People, Integrity, Appendix | 2-3, 7, 10-13, 15-16, 31-32, 39-40, 52-53, 71-72, 98,
106, 108

Ethics & Integrity

Values, principles, standards, and norms of behavior GRI 102-16 lllumina, Access, Community, Environment, People, Integrity 7,15, 31, 39, 52-68, 71-84

Mechanisms for advice and concern about ethics GRI 102-17 Integrity 71-77, 81-83

Governance

Governance structure GRI1102-18 lllumina, Integrity, Appendix N, 73-75, 97

Delegating authority GRI 102-19 lllumina, Appendix n, 97

Executive level responsibility for economic, environmental, and social topics GRI 102-20 lllumina, Integrity, Appendix 10-11, 73-75, 98

Consulting stakeholders on economic, environmental, and social topics GRI 102-21 lllumina 1-12

Composition of the highest governance body and its committees GRI 102-22 lllumina, Integrity, Appendix 1, 73-75, 98

Chair of the highest governance body GRI102-23 lllumina, Integrity, Appendix 1, 73-75, 98

Nominating and selecting the highest governance body GRI 102-24 lllumina, Integrity, Appendix 1, 73-75, 98

Conflicts of interest GRI 102-25 Integrity 73-75

Role of highest governance body in setting purpose, values, and strategy GRI 102-26 lllumina, Integrity, Appendix 1, 73-75, 98

GENERAL: DISCLOSURE 102 (cont.)
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GRI Index

GRI Description GRI Section lllumina CSR Report Section Page Number
Governance (cont.)

Collective knowledge of highest governance body GRI 102-27 lllumina, Integrity, Appendix 1, 73-75, 98
Evaluating the highest governance body’s performance GRI 102-28 Integrity 78
Identifying and managing economic, environmental, and social impacts GRI 102-29 lllumina, Integrity, Appendix 12-13, 73,98
Effectiveness of risk management processes GRI 102-30 lllumina, Integrity, Appendix 11,73, 98, 106
Review of economic, environmental, and social topics GRI 102-31 lllumina, Integrity, Appendix 1,73, 98
Highest governance body'’s role in sustainability reporting GRI 102-32 lllumina, Integrity, Appendix 1,73, 98
Communicating critical concerns GRI102-33 lllumina, Integrity, Appendix 1,73,98
Nature and total number of critical concerns GRI 102-34 lllumina, Integrity, Appendix 1,73, 98
Remuneration policies GRI 102-35 People, Appendix 56-58, 98
Process for determining remuneration GRI 102-36 People, Appendix 56-58, 98
Stakeholders’ involvement in remuneration GRI102-37 People, Appendix 56-59, 98
Annual total compensation ratio GRI 102-38 Appendix 96
Percentage increase in annual total compensation ratio GRI 102-39 Appendix 96
Stakeholder Engagement

List of stakeholder groups GRI 102-40 lllumina, Appendix 12, 86
Collective bargaining agreements GRI102-41 Integrity, Appendix 77,98
Identifying and selecting stakeholders GRI102-42 lllumina 12

Approach to stakeholder engagement GRI102-43 lllumina 12

Key topics and concerns raised GRI102-44 lllumina 12=18
Reporting Practice

Entities included in the consolidated financial statements GRI 102-45 Appendix 86

Defining report content and topic Boundaries GRI102-46 Appendix 86

List of material topics GRI102-47 lllumina 12
Restatements of information GRI 102-48 Appendix 86

Changes in reporting GRI 102-49 Appendix 86
Reporting period GRI 102-50 Appendix 86

Date of most recent report GRI 102-51 Appendix 86
Reporting cycle GRI 102-52 lllumina, Appendix 1, 86
Contact point for questions regarding the report GRI102-53 Appendix 86, 109-110
Claims of reporting in accordance with the GRI Standards GRI 102-54 Appendix 86

GRI content index GRI 102-55 Appendix 100-104
External Assurance GRI 102-56 Appendix 109

ECONOMIC: DISCLOSURE 200

Economic Performance
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GRI Index

GRI Description

GRI Section

lllumina CSR Report Section

Page Number

Management Approach: Economic Performance

GRI 103-1, 103-2, 103-3

Illumina, Access, Community, Environment, People, Integrity

6-10, 15-16, 31-32, 39-40, 52-53, 71-72

Direct economic value generated and distributed GRI 201-1 Illumina, Appendix 8-9, 87
Financial implications and other risks and opportunities due to climate change GRI 201-2 Environment, Integrity, Appendix: TCFD Index 39-50, 81, 83, 106
Defined benefit plan obligations and other retirement plans GRI 201-3 People, Appendix 65, 96

1

Indirect Economic Impact

Management Approach: Indirect Economic Impact

GRI103-1,103-2, 103-3

Access, Community, Environment, Integrity, Appendix

15-16, 31-32, 39-40, 71-72

Significant indirect economic impacts

GRI 203-2

Access, Community, Environment, Integrity, Appendix

15-29, 31-37, 39-40, 49-50, 71-72, 81-83

Anti-Corruption Behavior

Management Approach: Anti-Corruption

GRI 103-1, 103-2, 103-3

Integrity, Appendix

71-72,74-77, 81, 83

Operations assessed for risks related to corruption GRI 205-1 Integrity, Appendix 71-72,74-77, 81, 83
Communication and training about anti-corruption policies and procedures GRI 205-2 Integrity, Appendix 71-72,74-77, 81, 83
Confirmed incidents of corruption and actions taken GRI 205-3 Appendix 98

Anti-Competitive Behavior

Management Approach: Anti-Competitive Behavior

GRI 103-1, 103-2, 103-3

Integrity, Appendix

74-77, 81-84, 98

Legal actions for anti-competitive behavior, anti-trust, and monopoly practices

GRI 206-1

Appendix

98

ENVIRONMENTAL: DISCLOSURE 300

Energy

Management Approach: Energy GRI103-1,103-2, 103-3 | Environment, Integrity, Appendix 39-43, 47-48, 81, 83
Energy consumption within the organization GRI 302-1 Illumina, Environment, Integrity, Appendix 8,39-43, 83, 88

Energy consumption outside of the organization GRI 302-2 Environment, Integrity, Appendix 39-41, 47-48, 81, 83, 89
Energy intensity GRI 302-3 Environment, Appendix 43, 88-89

Reduction of energy consumption GRI 302-4 Environment, Appendix 39-43, 47-48, 88-89

Water

Management Approach: Water

GRI103-1,103-2, 103-3

Environment, Integrity

39-40, 43-44, 81

Interactions with water as a shared resource

GRI 303-1

Community, Environment, Appendix

33-34, 39-40, 43-44, 47-49, 81-82

Water withdrawal

GRI 303-3

Environment, Appendix

40, 44,90

Biodiversity

Management Approach: Biodiversity

GRI 103-1, 103-2, 103-3

Illumina, Community, Environment

Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high GIR 304-1 Illumina, Environment 8,42-44, 49-50
biodiversity value outside protected areas
Habitats protected or restored GRI 304-3 Community, Environment 33-34, 42-44, 49-50

ENVIRONMENTAL: DISCLOSURE 300 (cont.)

Emissions

Management Approach: Emissions

GRI 103-1, 103-2, 103-3

Environment, Integrity

Direct (Scope 1) GHG Emissions

GRI 305-1

lllumina, Environment, Appendix

8, 39-41, 43, 88-89
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GRI Index

GRI Description GRI Section lllumina CSR Report Section Page Number

Energy indirect (Scope 2) GHG emissions GRI 305-2 Illumina, Environment, Appendix 8,39-41, 43, 88-89

Other indirect (Scope 3) GHG emissions GRI-305-3 Environment, Integrity, Appendix 39-41, 47-48, 81, 83, 89

GHG emissions intensity GRI 305-4 Environment, Integrity, Appendix 43, 89

Reduction of GHG emissions GRI 305-5 Illumina, Environment, Integrity, Appendix 8,40-41, 43, 47-48, 81, 83, 88-89

Effluent and Waste

Management Approach: Effluent and Waste

GRI103-1,103-2, 103-3

Environment, People, Integrity

39-40, 43-44, 45-49, 67, 81, 83

Waste by type and disposal method

GRI 306-2

Environment, Integrity, Appendix

40, 44, 45-46, 90

Environmental Compliance

Management Approach: Environmental Laws & Regulations

GRI 103-1, 103-2, 103-3

Environment, People, Integrity, Appendix

39-42, 67-68, 81, 83

Non-compliance with environmental laws and regulations

GRI 307-1

Environment, People, Integrity, Appendix

Supplier Environmental Assessment

Management Approach: Supplier Environmental Assessment

GRI103-1, 103-2, 103-3

Environment, Integrity, Appendix

New suppliers that were screened using environmental criteria

GRI 308-1

Integrity, Appendix

SOCIAL: DISCLOSURE 400

Employment

Management Approach: Employment

GRI103-1,103-2, 103-3

People, Integrity

New employee hires and employee turnover GRI 401-1 People, Appendix 53, 55, 57, 62-63, 94-95
Benefits provided to full-time employees that are not provided to temporary or part-time employees | GRI 401-2 People, Appendix 61-66, 96
Parental leave GRI 401-3 People, Appendix 65, 96

Occupational Health & Safety

Management Approach: Occupational Health & Safety

GRI103-1,103-2, 103-3

People, Appendix

52-53, 67-68, 97

Occupational health and safety management system GRI 403-1 People, Appendix 52-53, 67-68, 97
Hazard identification, risk assessment, and incident investigation GRI 403-2 People, Appendix 52-53, 67-68, 97
Worker participation, consultation, and communication on occupational health and safety GRI 403-4 People, Appendix 52-53, 67-68, 97
Worker training on occupational health and safety GRI 403-5 People, Appendix 52-53, 67-68, 97
Promotion of worker health GRI 403-6 People, Appendix 52-53, 67-68, 97
Workers covered by an occupational health and safety management system GRI 403-8 People, Appendix 52-53, 67-68, 97
Work-related injuries GRI 403-9 People, Appendix 52-53, 67-68, 97
Work-related illness GRI 403-10 People, Appendix 52-53, 67-68, 97

SOCIAL: DISCLOSURE 400 (cont.)

Training & Education

Management Approach: Training & Education

GRI103-1,103-2, 103-3

People, Integrity, Appendix

52-54, 56-65, 67, 71-72

Average hours of training per year per employee GRI 404-1 Illumina, People, Integrity, Appendix 8,52-53, 62, 67,74, 96-97
Programs for upgrading employee skills and transition assistance programs GRI 404-2 People 59-65
Percentage of employees receiving regular performance and career development reviews GRI 404-3 People, Appendix 62, 96
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GRI Index

GRI Description

GRI Section

lllumina CSR Report Section

Page Number

Diversity & Equal Opportunity

Management Approach: Diversity & Equal Opportunity

GRI103-1, 103-2, 103-3

Community, People, Integrity

31-37, 52-53, 56-60, 71-73, 82

Diversity of governance bodies and employees

GRI 405-1

lllumina, People, Integrity, Appendix

Ratio of basic salary and remuneration of women to men

GRI 405-2

lllumina, People, Appendix

Child Labor

Management Approach: Child Labor

GRI103-1,103-2, 103-3

Integrity

Operations and suppliers at significant risk for incidents of child labor

GRI 408-1

Integrity, Appendix

Forced or Compulsory Labor

Management Approach: Forced or Compulsory Labor

GRI 103-1, 103-2, 103-3

Integrity

Operations and suppliers at significant risk for incidents of forced or compulsory labor

GRI 409-1

Integrity, Appendix

Human Rights

Management Approach: Human Rights

GRI103-1, 103-2, 103-3

Integrity

Operations that have been subject to human rights reviews or impact assessments GRI 412-1 Integrity, Appendix 71-72,77, 81, 83, 98
Employee training on human rights policies or procedures GRI 412-2 Integrity, Appendix 77, 96
Significant investment agreements and contracts that include human rights clauses or that GRI 412-3 Integrity, Appendix 71-72, 77,81, 83, 98

underwent human rights screening

Local Communities

Management Approach: Local Communities

GRI103-1,103-2, 103-3

Access, Community, Environment, Integrity

15-16, 31-32, 39-40, 71-72

Operations with local community engagement, impact assessments, and development programs

GRI 413-1

Illumina, Access, Community, Environment, Integrity

4, 11-13, 15-16, 21-27, 31-37, 39-42, 47-50, 71-72, 77, 81-83

Supplier Social Criteria Screening

Management Approach: Supplier Social Criteria Screening GRI 103-1, 103-2, 103-3 | Integrity 81-83

New suppliers that were screened using social criteria GRI 414-1 Integrity, Appendix 81-83, 98
Public Policy

Management Approach: Public Policy GRI 103-1, 103-2, 103-3 | Integrity, Appendix 71-72, 80, 99
Political contributions GRI 415-1 Integrity, Appendix 71, 80, 99
Customer Privacy

Management Approach: Customer Privacy GRI 103-1, 103-2, 103-3 | Integrity 71-72,78-79
Substantiated complaints concerning breaches of customer privacy and losses of customer data GRI 418-1 Integrity, Appendix 71,78-79, 98
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SASB Index

The Sustainability Accounting Standards Board (SASB) is an independent standards-setting organization that promotes disclosure of material sustainability information to meet investor needs. lllumina is classified officially in
the Health Care Sector and Medical Equipment & Supply Industry. We have also chosen to add relevant sections from the industry categories of Biotechnology & Pharmaceuticals as well as Software & IT Services.

Diversity & Inclusion

a Global, Diverse &
Skilled Workforce

Dimension General Issue Category ‘ Disclosure Topic Code Accounting Metric Response
PRIMARY SICS SECTOR: HEALTHCARE | PRIMARY SICS INDUSTRY: MEDICAL EQUIPMENT & SUPPLIES
Social Access & Affordability Affordability and Pricing HC-MS-240a.1 Ratio of weighted average rate of net price increases to the annual increase in the U.S. Consumer Price Index Integrity, 76
Capital Affordability and Pricing HC-MS-240a.2 Description of how price information for each product is disclosed to customers or to their agents Integrity, 76
Product Quality & Safety Product Safety HC-MS-250a.1 Number of FDA recalls issued, total units recalled Integrity, 84
Product Safety HC-MS-250a.2 List of products listed in the FDA's MedWatch safety alerts for human medical products database 0
Product Safety HC-MS-250a.3 Number of fatalities related to products as reported in FDA Manufacturer and User Facility Device Experience 0
Product Safety HC-MS-250a.4 Number of FDA enforcement actions taken in response to violations of Current Good Manufacturing Practices (cGMP) 0
Selling Practices & Ethical Marketing HC-MS-270a.1 Total amount of monetary losses as a result of legal proceedings associated with false marketing claims 0
Product Labeling Ethical Marketing HC-MS-270a.2 | Description of code of ethics governing promotion of off-label use of products Integrity, 74-76
lllumina Code of Conduct
Business Product Design & Product Design & HC-MS-410a.1 Discussion of process to assess and manage environmental and human health considerations associated with chemicals Environment, 39, 45-48
Model & Lifecycle Management Lifecycle Management in products, and meet demand for sustainable products
Innovation Product Design & HC-MS-410a.2 | Total amount of products accepted for takeback and reused, recycled, or donated, broken down by: (1) devices and equipment Environment, 44-46
Lifecycle Management and (2) supplies Appendix, 90
Supply Chain Management | Supply HC-MS-430a.1 Percentage of (1) entity’s facilities and (2) Tier | suppliers’ facilities participating in third-party audit programs for manufacturing Integrity, 84
Chain Management and product quality
Supply HC-MS-430a.2 Description of efforts to maintain traceability within the distribution chain Integrity, 81-84
Chain Management
Supply HC-MS-430a.3 Description of the management of risks associated with the use of critical materials Integrity, 81-84
Chain Management
Leadership & Business Ethics Business Ethics HC-MS-510a.1 Total amount of monetary losses as a result of legal proceedings associated with bribery or corruption Appendix, 98
Governance Business Ethics HC-MS-510a.2 | Description of code of ethics governing interactions with health care professionals Integrity, 74-75
HCP Policy
Other Activity Metrics Activity Metrics HC-MS-000.A Number of units sold by product category lllumina, 9
Appendix, 98
SUPPLEMENTAL SICS INDUSTRY: BIOTECH & PHARMA
Human Employee Engagement, Employee Recruitment, HC-BP-330a.1 Discussion of talent recruitment and retention efforts for scientists and R&D personnel People, 61
Capital Diversity & Inclusion Development & Retention
Employee Recruitment, HC-BP-330a.2 1) Voluntary and 2) involuntary turnover rate for a) executive/senior managers b) mid-level managers c) professionals d) all others Appendix, 95
Development & Retention
SUPPLEMENTAL SICS INDUSTRY: SOFTWARE & IT SERVICES
Human Capital | Employee Engagement, Recruiting & Managing TC -SI-330a.3 Percentage of gender and racial/ethnic group representation for 1) management 2) technical staff 3) all other employees Appendix, 91-95
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Task Force on Climate-related Financial Disclosures (TCFD) Index

TCFD voluntary climate-related disclosure recommendations have been used to guide our reporting. We believe addressing climate change is key to achieving a sustainable, just, and resilient future for all. We are committed to

transparency and will continue to share progress in our annual CSR Report and CDP submissions.

TCFD Disclosure Element

Topic

Description

lllumina CSR Report Section/2021 CDP
Questionnaire Response

Governance: Describe organization’s governance around climate-related risks and opportunities.

Governance

Board oversight

Describe Board’s oversight of climate-related risks and opportunities.

lllumina, 11; CDP C1.1, C1.1a, C1.1b

Management role

Describe management’s role in assessing and managing risks and opportunities.

lllumina, 11; Integrity, 73; CDP C1.2, C1.2a

Strategy: Describe the actual and potential impacts of climate-change risks and opportunities on the org

anization’s business, strategy, and financial planning where such information is material.

Strategy

Climate risk and opportunities timeline

Describe the climate-related risks and opportunities the organization has identified over
the short, medium, and long term.

Environment, 39-50; Integrity, 83; CDP C2.1a, C2.1b, C2.2,
C2.2a,C2.3,C2.3a,C2.4, C2.4a

Climate risk and opportunities impact

Describe the impact of climate-related risks and opportunities on the organization’s
businesses, strategy, and financial planning.

Environment, 39-50; Integrity, 76, 81, 83; CDP C2.2, C2.2a,
C2.3b, C2.4b, C3.1,C3.1d, C3.1e, C3.1f, C3.3, C3.4

Targets to manage climate risk
and opportunities

Describe the resilience of the organization’s strategy, taking into consideration different
climate-related scenarios, including a 2°C or lower scenario.

Environment, 39-50; Integrity, 76, 81, 83; CDP C2.2, C3.1a,
C3.2,C3.2a,C3.3

Risk Management: Disclose how the organization identifie

s, assesses, and manages climate-related risks.

Risk Management

Process to identify climate risk

Describe the organization’s processes for identifying and assessing climate-related risks.

lllumina, 11-13; Environment, 39-50; Integrity, 71-72, 76, 81,
83; Appendix, 88-90; CDP C2.1, C2.1a, C2.1b, C2.2, C2.2a,
C3.2a

Process to manage climate risk

Describe the organization’s processes for managing climate-related risks.

Community, 31-33; Environment, 39-50; Integrity, 71-72, 76,
81,83; CDP C2.1,C2.1a,C2.2

Process to integrate climate risk in overall
risk management

Describe how processes for identifying, assessing, and managing climate-related risks are
integrated into the organization’s overall risk management.

Environment, 41-42; Integrity, 71-72, 76, 81, 83; CDP C2.2

Metrics & Targets: Disclose the metrics and targets used to assess and manage relevant climate-related

risks and opportunities where such information is material.

Metrics & Targets

Climate-related metrics

Disclose the metrics used by the organization to assess climate-related risks and
opportunities in line with its strategy and risk management process.

Environment, 39-50; Integrity, 71-72, 81, 83; Appendix, 88-90;
CDP C4.1, C4.1a, C4.2, C4.2a, C4.2b, C9.1

GHG emission data

Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 greenhouse gas (GHG) emissions,
and the related risks.

Environment, 39-44, 47-48; Integrity, 81, 83; Appendix, 88-89;
CDP C6.1,C6.3, C6.5, C6.10, C7.2, C7.3b, C7.5, C7.6b

Targets to manage climate risk and
performance to targets

Describe the targets used by the organization to manage climate-related risks and
opportunities and performance against targets.

Environment, 39-40; Integrity, 71-72; Appendix, 88-90, 108;
CDP C41,C41a,C4.1b,C4.2, C4.2a, C4.2b
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UNGC Communication on Progress

lumina

United Nations Global Compact Communication on Progress Index: lllumina has been a member of the United Nations
Global Compact (UNGC) since December 2019. We remain committed to aligning our business practices to the 10 UNGC
principles in the areas of human rights, labor, environment, and anti-corruption. This report serves as our annual UNGC

February 17, 2022

UN Global Compact Communication on Progress

United Nations Global Compact Support
Secretary-General

United Nations

New York, NY 10017

USA

Dear Mr. Secretary-General,

lllumina, Inc. is proud to be a member of the Global Compact. | am pleased to re-confirm our
support of and continued commitment to the Ten Principles of the United Nations Global
Compact. In this annual Communication on Progress, we describe our actions to integrate the
Global Compact and its principles into our business strategy, culture, and daily operations. We
are also committed to share this information with our stakeholders using our annual Corporate
Social Responsibility report available on our website.

My signature below affirms our company’s ongoing commitment and our intent to support and
advance the Compact’s ten universally accepted principles in the areas of human rights, labor,
environment, and anti-corruption. We are committed to support of achieving the United Nations
Sustainable Development Goals.

Sincerely yours,

Francis de Souza
Chief Executive Officer
Illlumina, Inc.

lllumina ¢ 5200 lllumina Way ¢ San Diego, CA 92122 « Tel 858.202.4500 « Fax 858.202.4766 « www.illumina.com

Communication on Progress. The table below shows the reference location of our disclosures against the UNGC.

Principle

Response/lllumina
CSR Report section

Cross Reference Applicable
GRI Section

Human Rights

1 Businesses should support and respect the protection of Integrity GRI 102, 205, 401, 403, 405,
internationally proclaimed human rights. 408, 409, 412, 413, 414

2 Businesses should make sure that they are not complicit in Integrity
human rights abuses.

Labour

3 Businesses should uphold the freedom of association and Integrity GRI 401, 402, 405, 408, 409, 412, 414
the effective recognition of the right to collective bargaining.

4 Businesses should uphold the elimination of all forms of Integrity
forced and compulsory labor.

5 Businesses should uphold the effective abolition of Integrity
child labor.

6 Businesses should uphold the elimination of discrimination Integrity, People
in respect of employment and occupation.

Environment

7 Businesses should support a precautionary approach to Environment, Integrity GRI 302, 303, 305, 306, 308
environmental challenges.

8 Businesses should undertake initiatives to promote greater Environment, Integrity
environmental responsibility.

9 Businesses should encourage the development and Environment, Integrity

diffusion of environmentally friendly technologies.

Anti-Corruption

10

Businesses should work against corruption in all its forms,
including extortion and bribery.

Integrity

GRI 205, 206, 414, 415, 417
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Our CSR Goals and SDG Connections

We align our priorities and targets to support the 17 United Nations Sustainable Development Goals and have identified eight we can most uniquely impact.

Our Communities

100,000 volunteer hours

Achieve 90% positive employee survey rate on Illlumina Cares programming

5 million STEM learners reached through direct programming and nonprofit partners

=)
Nurturing Maintain Net Zero Pay Gap
Our People - - - 3/
Increase representation of women in leadership _M/\.
Increase representation of women in executive leadership
B
Increase representation of Black, Native, Pacific Islander, Hispanic or Latino, 2 or more (ijl
communities in US workforce and leadership
Improve representation of Veteran workforce 10 Sk
=
Improve representation of disability workforce &
Increase prevention-based safety reporting and decrease injury and illness rates
Notes:

12030 target year unless different target date is specified.

2022 CORPORATE SOCIAL RESPONSIBILITY REPORT

1 R 2 i | N 13 Mo | |15 5 17 Reneeois a,
Y (44 === == s 5
it || < i O A= & I
CSR Focus Area | CSR Goal Description SDG Link CSR Focus Area | CSR Goal Description SDG Link
Expanding Access | $100 Genome 3 Integrating Net Zero in operations and value chain by 2050 g o
to Genomics - - Environmental o o -
2 billion covered lives by 2026 Sustainability 46% emission reduction (Scopes 1, 2, and 3) &
50,000 patients supported through iHope™ programming 4 o Carbon neutral in direct operations (Scopes 1 and 2) by 2023 beyond SBTi 12 e
Enable $60 million PGI philanthropic commitment by 2027 Ul $20 million philanthropic support for sustainability initiatives (ee]
Reach over 200 organizations through lllumina for Startups 10 2 100% renewable electricity 1328
=< 10% reduction water intensity L 2
90% landfill waste diversion
Green design principles in new construction with LEED elements or equivalent
- — — - Reduce energy intensity of sequencers
Empowering 50% employee participation (giving + volunteering)

Reduce petroleum-based plastic use

Replace chemicals of concern with green alternatives wherever possible

Seek additional opportunities to engage in circular economy

100% of strategic suppliers commit to minimizing their environmental footprint

75% reduction in packaging

90% of our secondary and tertiary packaging will be recyclable, reusable or compostable

Operating
Responsibly

20% of yearly spend with diverse suppliers (US)

Demonstrate responsible data stewardship with strong privacy and cybersecurity practices

Position lllumina as the most trusted company in genomic privacy and ethics

Continue working to ensure human rights are respected in our workplace, our supply chain,
and the marketplace

Maintain a corporate governance framework promoting ethics and integrity in all we do

Achieve top industry ESG ratings, indices, and rankings

10 i
-

=)
v

108



lllumina Access Community

illumina

Environment

People Integrity Appendix

Reporting Overview | Key Performance Indicators | Indices | Assurance Statements | Disclosures

Independent Limited Assurance
Report to lllumina, Inc.

Background and introduction

ISOS Group, Inc. (“ISOS” or “we”) were engaged by lllumina, Inc. (“lllumina” or “Company”) to undertake a
limited assurance engagement in accordance with ISAE 3000 and ISAE 3410 covering select information
reported within lllumina’s 2022 Corporate Social Responsibility Report (2022 CSR Report”) for the period
beginning January 1, 2021, and ending December 31, 2021 (“FY21").

We have performed our limited assurance engagement in accordance with the International Standard on
Assurance Engagements 3000 (ISAE 3000), Assurance other than Audits or Reviews of Historical Financial
Information, as well as the International Standard on Assurance Engagements 3410 (ISAE 3410) Assurance
Engagements on Greenhouse Gas Statements, issued by the International Auditing and Assurance Standards
Board. The engagement covered all entities and all facilities under the operational control of lllumina.

Our review was limited to the data reported in the following Key Performance Indicator Summary sections
(pages 88 - 95) and marked with the symbol * (“Reported Information”), comprising of:

Integrating Environmental Sustainability: Nurturing Our People:

« Energy Consumption » Workforce Data
» Energy ConsuTcope 1 » Gender Data

« Country- Specific Scope 2 Market-Based « Percentage Female and Male of Each EEOC
Category (US)

« EEOC Minority Summary (US)
« EEOC Minority by Category (US)
» Scope 3 Emissions: % of Total Scope 3 » EEOC Data by Level (US)
Emissions » New Hire Data
« Water « Percentage New Hire per EEOC (US)

« Facility-Specific Emissions
« Emission Intensity Ratios

» Scope 3 Emissions

» Promotion Data
« Promotion Rate by EEOC (US)
« Veteran Data (US)

« Employee Turnover Data

2022 CORPORATE SOCIAL RESPONSIBILITY REPORT

We have not performed any procedures with respect to other information included in the lllumina 2022
Corporate Responsibility Report and, therefore, no conclusion on the Report as a whole is expressed.

Reporting criteria

The reporting criteria are the standards identified in the 2022 CSR Report — Reporting Overview (“Reporting
Criteria”).

Inherent uncertainty

The nature of non-financial information and the methods used to determine non-financial information, allow
for different, but acceptable measurement techniques, which can result in materially different measurements
and can impact accuracy and comparability. Furthermore, the nature and methods used to determine such
information, as well as the measurement criteria and the precision thereof, may change over time.

The Reported Information has been measured applying the Reporting Criteria, which has been adopted
solely for the purpose of providing this non-financial information. As such the Reported Information may not
be suitable for another purpose. Where significant assumptions or deductions are utilized, they are disclosed.
Where direct data was unavailable, the company used industry standards as estimates. The assurance
provided therefore does not guarantee or provide certainty over the completeness of reported data.

lllumina’s responsibilities
The Company’s management are responsible for:
« The accuracy and completeness of the information contained in the Reported Information.

« The design, implementation, and maintenance of internal controls relevant to the preparation of the
report to provide reasonable assurance that the report is free from material misstatement, whether
due to fraud or error.

« Ensuring the Reported Information is fairly stated in accordance with the applicable criteria
(“Reporting Criteria”) and for the content and statements contained therein.
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Assurance Statements

Our responsibilities

Our responsibility is to express a limited assurance conclusion in accordance with ISAE 3000 and ISAE 3410
whether the Reported Information has been properly prepared in accordance with the Reporting Criteria and
to provide this in a report to Illlumina.

Work performed

The procedures we performed were based on our professional judgment. Our work included, but was not
limited to:

« Assessing the appropriateness of the Reporting Criteria for the Reported Information.

« Carrying out interviews with key personnel to understand the systems and controls in place during
the reporting period.

» Assessing the systems, processes, and controls to collate, aggregate, validate and report the data.

« Reviewing a selection of factors and formulae used and calculations performed over the
Reported Information.

» Considering the appropriateness of the Reported Information provided by lllumina and any third-
party data management system service providers.

« Testing a sample of records against underlying records, which were either individually material or
where there was potential for errors to accumulate to material amounts included:

o Testing of energy consumption, scope 1 and 2 emissions, and water consumption at
company facilities across 12 countries in scope of the reporting.

o Testing of scope 3 emissions across the 11 calculated scope 3 emissions categories.

o Testing of human capital data aggregated across three regions and 28 countries where
company operates, including against EEO-1 reporting for US operations.

« Reperforming a selection of calculations of the Reported Information.

2022 CORPORATE SOCIAL RESPONSIBILITY REPORT

The relative effectiveness and significance of specific control procedures at lllumina and their effect on
assessment of control risk at a facility level are dependent on their interaction with the controls and other
factors present at individual facilities. We have not performed any procedures to evaluate the effectiveness
of controls at individual facilities. We have not conducted any work outside the agreed scope and therefore
restrict our conclusion to the above-mentioned subject matter.

Restriction of use

This assurance report is made solely to lllumina in accordance with the terms of our engagement, which
include agreed arrangements for disclosure. Our work has been undertaken so that we might state to Illlumina
those matters we have been engaged to state in this limited assurance report and for no other purpose. Our
limited assurance report should not be regarded as suitable to be used or relied on by any party wishing to
acquire rights against us other than Illlumina for any purpose or in any context. Any party other than lllumina
who obtains access to our limited assurance report or a copy thereof and chooses to rely on our limited
assurance report (or any part thereof) will do so at its own risk. To the fullest extent permitted by law, we
accept or assume no responsibility and deny any liability to any party other than lllumina for our work, for this
independent limited assurance report, or for the conclusions we have reached.

Conclusion

Based on the procedures we have performed and the evidence we have obtained, nothing has come to our
attention that causes us to believe that the Reported Information, noted in the Key Performance Indicator
Summary (pages 88 - 95) for FY21 ended on December 31, 2021, has not been prepared, in all material
respects, in accordance with lllumina’s Reporting Criteria.

Brian Noveck

CSAP Practitioner for, and on behalf of, ISOS Group, Inc.
31 March 2022
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